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PRESIDENT’S REPORT 


Sinclair's Corner 


By JOHN SINCLAIR 
President 

In my last article, I said I hoped we 
would have a new Agreement for our 
members in Duplate, Oshawa, and 
the Hawkeskury Local, and we did, 
just before the 
deadline. We 
held our rati¬ 
fication meeting 
on Monday, 
April 2, 1984, 
and Hawkes- 


— 





next 10 working days in the classi¬ 
fication. After completion of 30 
working days in his classification, 
the probationary employee shall re¬ 
ceive the base rate for the classi¬ 
fication, as outlined above. 

COST OF LIVING 
ALLOWANCE 

Include $1.80 of the current $1.86 
Cost of Living in the classification 
base rates, effective April 1, 1984. 
The remaining Cost Of Living 
Allowance float of 6c per hour will 
continue.to be payable from April 1, 
1984 to the beginning of the first pay 
period following January 1, 1987, 
and will continue to be added to any 
additional Cost Of Living Allowance 
payable in accordance with (b) 
below. 

(b) Effective with the beginning of 
the first pay period following July 1, 
1984, and at three (3) month intervals 
thereafter, each employee will re¬ 
ceive a Cost Of Living Allowance for 
each hour worked, based on 1c in¬ 
crease or decrease for each 0.30 
change in the three (3) month aver¬ 
age of the Consumer Price Indexes 
published by Statistics Canada (1971 
= 100). This Cost Of Living Allow¬ 
ance will be based on the three (3) 
month average of the Consumer 
Price Indexes published during the 
preceding three (3) months as com¬ 
pared to the previously established 
three (3) month average of the Con¬ 
sumer Price Indexes, as outlined in 
the attached language. 


bury held theirs 
on Tuesday, 
April 3, 1984. 
Both ratified the 
new three-year 
Agreement. I 
would like to thank your Chairman, 
Don Prosser, and his Committee, 
Jack Caldwell, Doug Bradley, Mike 
McCh!"\ , Stan Taylor, Don Chal- 
lice, and the International Represen¬ 
tative, Steve Nimigon, plus the en¬ 
tire Hawkesbury Committee, for a 
job well done. 

Some of the gains were Wages. Ef¬ 
fective April 1, 1984, Production 
Classification base rates will be in¬ 
creased 35c per hour, April 1, 1985, 
another 30c per hour, and again April 
1, 1 986, 3fW- per hour. 

SKILLED TRADES 

Effective. April 1, 1984, Skilled 
Trades Classification base rates will 
be increased 45c per hour, on April 1, 
1985,40c per hour, and again April 1, 
1986, 30c per hour. 

Inequity adjustment will be made 
to Skilled Trades Classification, 
Electricians,*15c per hour on April 1, 
1984 so, instead of 45c per hour, they 
will get 60c. 

NEW HIRES 

Starting rate is 40c less than listed, 
and applies during the probationary 
employee’s first 20 working days in 
the classification. Intermediate rate 
is 20c less than listed, and applies 
during the probationary employee’s 


(c) For each Cost Of Living 
Allowance adjustment during the 
eleven three (3) month periods, 
beginning with the first pay period 
following July 1, 1984 and ending 
with the three (3) month period 
beginning with the first pay period 
following January 1,1987 in which an 
increase in the Cost Of Living 
Allowance is required, as outlined in 
(b) above, the amount of such in¬ 
crease required each three (3) month 


period will be reduced by one (lc) 
cent up to a maximum reduction dur¬ 
ing these eleven three (3) month 
periods of eleven (11c) cents. How¬ 
ever, if the Cost Of Living Allow¬ 
ance required in any three (3) month 
period is equal to or less than the 
highest level previously reached dur¬ 
ing the term of the new Agreement, 
no one (lc) cent reduction will take 
place in that period. This provision is 
outlined in the attached language. 

NIGHT SHIFT PREMIUM 

Effective April 1, 1984, the night 
shift premium for hours worked on 
the afternoon shift will be 25c per 
hour, and for hours worked on the 
night shift will be 35c per hour. 

PENSION PLAN 

Effective April 1, 1984, the Basic 
Pension will be increased from 
$13.75 per month per year of Cred¬ 
ited Service to $15.25 per month per 
year of Credited Service, effective 
April 1, 1985, to $16.25 per month 
per year of Credited Service, and ef¬ 
fective April 1, 1986, to $17.00 per 
month per year of Credited Service. 

Effective April 1, 1984, the 
Supplemental Pension prior to Sta¬ 
tutory Benefit Age will be increased 
from $12.00 per month per year of 
Credited Service with a maximum of 
$300.00 to $13.00 per month per year 
of Credited Service, with a maxi¬ 
mum of $325.00, effective April 1, 
1985, to$13.75 per month per year of 
Credited Service with a maximum of 
$343.75. 

(c) Any employee retiring on or 
after April 1, 1984, who has at least 
30 years of Credited Service, shall 
have his pension calculated on the 
basis of an Applicable Factor of 
1.000, as shown in the Applicable 
Factor Table in Article 4.04(b) of 
Exhibit A, Pension Plan, of the 
Supplemental Agreements. In addi¬ 
tion, he shall receive a Special 
Allowance which, when added to his 
Continued on Page 8 




Secretary-Treasurer 9 s 

Report 

By CARL FINLAY 


By the time you get this report, we will have had our 
demonstration at the Canadian Collective Bargaining 
Conference. This demonstration, I believe, is neces¬ 
sary to not only let our Negotiating Commitee know the 
Pensions are inadequate, but to also let General Motors 
know. They had better loosen their purse strings to 
allow all our past and future retired members a decent 
standard of living. They had better get the message loud 
and clear, if they want to build Cars and Trucks after 
September 15. There are approximated,000 Brothers 
and Sisters working in General Motors who could retire 
by October 1984, if a decent pension agreement were 
signed. This would create approximately 4,000 new jobs 
and would mean an added measure of security and 
some of the more preferred job openings in the plant. 
Under no circumstances should any agreement be 
signed until this most important goal is reached; with 
your support and unity it can: 

$1,500 per month. 30 years Service in 1984. Keep it 
No. 1. 

In October 1983, following the By-Election, a Com¬ 
pany executive made a remark to John Beers, our Pen¬ 
sion Rep, that in his opinion, due to the rather small turn 
out of the retired members, that they must be happy 
with the present pension program. The air got a little 
blue when John made his response, “I don’t think, 
Howard, you should be expressing your opinions with¬ 


out the facts to back them up; but maybe with your 
salary you have lost touch with reality, and the facts of 
life.” 

In my financial report, you will note, our Local Union 
Assets are now very close to the two million dollar 
mark; plus the additional property purchased over the 
past few years. This is the best financial position our 
Local Union has ever been in. 

In March 1984 we had a deficit of $51,446.55, largely 
due to the costs of elections, and the delegations sent to 
the Crash Convention in Detroit. 

You will note this under Expenditures, Lost Time 
Wages and Lost Time Expenses. On May 1, the elec¬ 
tions for the top officers and Executive Board members 
will be held. I urge each and every member to get out 
and vote for the candidates of your choice to run one of 
the best Unions in Canada for the next three years. 

SECRETARY-TREASURER’S REPORT 
MARCH 1984 

Expenditures $ 524,615.08" 

Receipts 473,168.53 

Deficit $ 51,446.55 

Continued on Page 2 


GENERAL MOTORS 
UNIT 

REGULAR MEETING 

THURSDAY —APRIL 19,1984 
7:30 P.M., UAW HALL 
44 BOND STREET EAST, OSHAWA 


NOTICE OF MOTION 

Notice of Motion to next Membership Meeting that no lost time 
be paid to any member beyond 48 hours in any particular week. 

ATTENTION; The By-Laws of Local 222 require this motion be 
debated and discussed at the May 3rd, 1984 General Member¬ 
ship Meeting, at which time the Membership’s direction will be 
followed. 


NOTICE OF ELECTION 

for 

President 
1st Vice-President 
2nd Vice-President 
Recording Secretary 
Financial Secretary-Treasurer 
Trustees—Three (3) To Be Elected 
Sergeant-At-Arms 
Guide 

Board Member at Large — Candidate 
from Duplate 
Editor of Oshaworker 
Two (2) Service Representatives 
One (1) Alternate Service Representative 

Canadian UAW Council Delegates 

General Motors — Sixteen (16) To Be Elected 

Duplate — Two (2) To Be Elected 

Balanq? of Local —One (1) To Be Elected 

% 

Voting in this election by Union Card Only. Anyone not having 
a 1984 Union Card should get one at the Union Halt Prior To This 
Election. The election is to be held in-plant and atthe Union Hall, 
44 Bond St. East, Oshawa, on Tuesday, May 1, 1984, and the 
run-off election, if necessary, is to be held on Tuesday, May 15, 
1984. Times and places of voting will be in the special election 
edition of The Oshaworker published on April 23, 1984. 

Al Webb and Harold Mutton, 
Co-Chairmen, 

Election Committee, 

Local 222, UAW 


From The Shop Floor 1 


By JOHN P. CAINES 
GM Unit Chairman 

Since my last article I have re¬ 
ceived many positive platitudes on 
the pension solution. I can assure 
you, the membership, this will be my 
ultimate goal 
along with Plant 
Chairman Phil 
Bennett and 
Pension Rep¬ 
resentative John 
Beers. We must 
achieve a per¬ 
manent solution 
on the whole 
question of pen¬ 
sions. 

I would like to 
congratulate Brother Karl Zimmer¬ 
man, who is doing one heck of a fine 
job in generating and motivating the 
members from the chassis plant to 
taking a strong interest on the whole 
question, we at this point in time 
could use 100 more like him. So, in 
the upcoming contract negotiations 
the 30 and out, no strings attached 
with a minimum of $1500.00 per 
month plus a cost of living will be¬ 
come a reality so all our members 
can retire with dignity. Some of the 
questions he is asking may be an 
embarrassment to the higher echelon 
of the International but Brother John 


Beers along with myself will work to 
achieve the answers to those ques¬ 
tions which must be answered not 
just for Brother Zimmerman, but to 
this entire membership. 

SKILLED TRADES 
REPRESENTATION 

In talking to many of our skilled 
trades members along with their re¬ 
spective representatives, it is very 
obvious to all who want to see the 
facts and figures, that they, the skill¬ 
ed trades members, are being under 
represented on the top committee, 
what with all the technological 
changes as well as the fact their 
membership is growing in leaps and 
bounds. It almost becomes impos¬ 
sible for any one individual to stay 
ahead of all the changes and prob¬ 
lems they face on a day-to-day basis. 

In spite of some members saying 
the skilled trades members want to 
be a separate unit this is not what the 
vast majority want, they want equal 
representation in every area, i.e., 
everyday problems to contract nego¬ 
tiations. 

As a former member of the GM 
Top Committee, Brother Jr. McMul¬ 
len and I had a number of discussions 
on Skilled Trades problems and he 
used to just leave me in awe over the 
Continued on Page 2 
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BANK BALANCE — MARCH 31/84 


Current Acct. February 24/84 

$ 141,382.14 

March deposits 

2,224,528.52 

2,365,910.66 

March withdrawals 

2,041,644.89 
$ 324,265.77 

Less o/s cheques 

275,692.23 

Actual Bank Balance 

$ 48,573.54 

ASSETS 

Cash on hand 

$ 9,247.07 

Bank Balance 

324,265.77 

Autoworkers Credit Union 

20,140.39 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

254,917.47 

GM Unit Benefit Fund 

85,615.52 

Short Term Deposit 

1,500,000.00 

$2,215,186.22 

Less o/s cheques 

275,692.23 

$1,939,493.99 

RECEIPTS 

Check-offs 

$ 399,938.09 

Term Deposit Interest 

10,212.32 

Hall Rent 

5,526.00 

Apartment Rent 

470.00 

Miscellaneous Sales 

807.28 

Telephone 

417.85 

Entertainment 

3,147.80 

Vending Machines 

324.00 

Retired Members Dues Fund 

1,371.00 

Miscellaneous rent 

205.00 

Building Maintenance 

300.00 

Oshaworker 

1,406.09 

Lost Time Expense 

2,279.45 


Bond interest 


225.00 

Strike fund rebate 


40,821.30 

Plant Gate Collection 


5,595.01 

Miscellaneous 


84.00 

Green Shield 


13.34 

Picnic 


25.00 

Total Receipts 

!_ 

473,168.53 

EXPENDITURES 

Office & hall wages 

$ 

34,758.94 

Lost time wages 


123,136.83 

Payroll service charge 


707.31 

Lost time expenses 


36,949.34 

Per capita tax 


256,321.40 

Publicity 


165.00 

Office supplies 


4,937.81 

Hall supplies 


6,916.03 

Building maintenance 


11,833.41 

Entertainment 


4,528.11 

Welfare 


104.00 

Education 


45.00 

Donations 


1,133.75 

Retired Members Dues Fund 


959.13 

Retirees fund 


633.22 

Miscellaneous (ballots, jackets, etc.) 


6,989.51 

Oshaworker 


14,477.84 

Telephone 


6,031.92 

Refunds 


1,013.52 

Pension Plan 


883.30 

Officers Insurance 


481.76 

OHIP 


368.55 

Realty Taxes 


269.03 

Plant Gate Collection 


5,595.01 

Audit 


950.00 

Legal fees 


150.00 

1984 Picnic 


40.32 

PAC 


3,521.04 

Vending Machines 


714.00 

Total expenditures 

1 

524,615.08 


Cut Vision Care Benefit Costs 


By LLOYD CLARKE 
Insurance Representative 

I would be remiss if I did not ex¬ 
press my sincere appreciation to the 
membership for re-electing me as 
your insurance representative, in 
this my first arti¬ 
cle since the 
election. I will 
once again do my 
best in ad¬ 
ministering your 
contractual be¬ 
nefits, especially 
in circumstances 
where some 
people are play¬ 
ing around with 
what is rightfully 
yours. Each time the election for the 
benefit representative arrives, I 
think that it is preposterous that the 
retired GM Union members do not 
have the right to cast a ballot for the 
person of their choice. I am personal¬ 
ly contacted on many occasions by 
our retired members, either by 
phone or letter, from locations in the 
USA or places in Canada. They have 
either been faced with a real problem 
concerning their benefits or are sim¬ 
ply asking for guidance if they lo¬ 
cated out of the province. 

The Local 222 delegates to the 
UAW Convention felt so strongly 
about this issue, we submitted a reso¬ 
lution to the convention, which if ac¬ 
cepted would have allowed our re¬ 
tired members the right to vote for 
their benefit representatives. How¬ 
ever, for some pale reason, the 
resolution was not adopted. There¬ 


fore, we are back to square one, 
which is, even though the retirees 
cannot vote in the election, we will 
continue to go out of our way to ser¬ 
vice our retired members, as we do 
the active members. Maybe the next 
convention, we will be more 
successful. 

VISION CARE BENEFITS 

There are a number of our mem¬ 
bers who are still having financial 
problems with the purchase of glas¬ 
ses. If a member or a member of his 
family wishes to wear contact lenses, 
the lenses must be medically neces¬ 
sary to be fully covered. If the con¬ 
tact lenses are being prescribed for 
cosmetic reasons only, then the 
maximum that will be paid is $40.00. 
Sometimes it costs money to look 
better. 

Another pitfall that members are 
experiencing is receiving glasses 
from a non-participating provider. In 
most cases this is a provider that has 
either refused to sign a contract with 
Metropolitan Insurance or has been 
eliminated by the carrier for not abid¬ 
ing by the contract. Sometimes, 
when businesses have a captive au¬ 
dience, they have a tendency of get¬ 
ting greedy. To assist yourself when 
purchasing glasses, make sure you 
enquire as to whether the provider is 
under contract with Metropolitan In¬ 
surance. Do not accept the reply that 
they will complete your claim form. 
Anyone can do that but that does not 
mean they are under contract and 
you will be faced with a large bill. 

After you have had your eyes 
tested, you may take your pre¬ 


scription, if necessitated, to either an 
optician or the optometrist where 
you had your eyes tested. The prob¬ 
lem that arises here is that our be¬ 
nefits cover the frames to a 
maximum of $31.25, but if you pur¬ 
chase your frames from the optomet¬ 
rist (doctor), you will only be co¬ 
vered for $21.00. The other catch 
you will run into is that the providing 
optician, under the contract, is sup¬ 
posed to carry at least 50 different 
frame selections. The optometrist 
does not have to carry this amount 
because the carrier cannot put the 
optometrist under contract because 
he is a doctor. What is life without 
pitfalls. 

One other place you might save 
yourself a little money is that the 
provider can charge you $7.50, under 
the contract, which is labelled co¬ 
payment. However, there are a 
number of businesses who are will¬ 
ing to bypass the $7.50 simply be¬ 
cause they would like to have the 
UAW business. Therefore, when 
you purchase your glasses just re¬ 
member that the $7.50 is nego- 
tiatable. y 

REQUEST YOUR 

BENEFIT REPRESENTATIVE 

As I have stated on a number of 
occasions in my articles, it is to your 
advantage if you have a problem or 
questions with your insurance, pen¬ 
sion or SUB benefits, you place a 
call, through your foreman, for your 
respective benefit representative. 
When you have a problem with your 
benefits you are concerned with the 
bottom line, which is dollars. Your 
committeeman has his hands full 
with administering a completely dif¬ 
ferent section of the contract which 
is not even in the same book and 
though he means well he may not 
interpret the benefit sections as they 
should be. 

If you have a Workman’s Com¬ 
pensation problem or question you 
must go to the Union Hall to meet 
with the Service Representative, as 
there is no Union representative in 
the plant who can give you an ed¬ 
ucated reply to your problem. 


Income Tax 
Service Available 
at UAW Hall 

Hours: 9:00 a.m. to 5:00 p.m. 



From the Shop Floor 


Continued from Page 1 
tion, to this day I don’t know how Jr. 
was able to keep up, and I know he 
did his best and I applaud him despite 
the many frustrations he felt. 

I am in full support of Brother Phil 
Bennett’s efforts to attain additional 
Skilled Trades representatives in the 
upcoming ’84 set of negotiations. So 
that all Skilled Trades members will 
be treated fairly and equally. 

A TRIBUTE TO 
LECH WALESA 

I just finished reading another arti¬ 
cle on this outstanding trade union 
leader and humanitarian. He is with¬ 
out a doubt a beacon of leadership to 
all trade union leaders whose ideals 
and aspirations for freedom, a better 
life and more common sense ap¬ 
proach to the working man’s life. 

In spite of the Communist dicta¬ 
tors and reactionaries, he has pledged 
he would die for his ideals and ideals 
of the outlawed Union Solidarity. If 
you talk about courage of convic¬ 
tions, Lech Walesa’s will never ever 
take a back seat to any trade union 
leader in the world. 

BENNETT FIGHTS TO 
KEEP “B” CAR 

I would like to congratulate 
Brother Bennett for his efforts in try¬ 
ing to keep the “B” Car in Oshawa. I 
know his meetings with GM on the 
matters were very highly concen¬ 
trated and will not go unnoticed. I, 
along with many of the B Plant work¬ 
ers felt a sigh of relief when the an¬ 
nouncement was made official (that 
the B Car change was deferred to a 
later date). I know Brother Bennett 
put a lot of time and effort into this 
situation and I know he will continue 
in his efforts if at all humanly pos¬ 
sible to fight for the retention of the B 


Car production staying in Oshawa 
and I am personally behind him 100 
percent. 

IN CONCLUSION 
At the time of writing there are still 
many new contract amendments 
being sent forth by the members, in 
particular the Brothers from the 
Truck Plant have been coming up 
with some very positive and inno¬ 
vative contract proposals, space will 
not permit me to dwell into some of 
them in this edition. I will however 
do just that in some future edition. 
All I can say is, I have never seen so 
much interest in contract negotia¬ 
tions for a long time, as I have seen in 
just the past 4 to 5 months. With all of 
this enthusiastic involvement, I just 
know for an example that the new 
hires rate par. 97 of the master will be 
getting a lot of attention. So, in con¬ 
clusion I urge all members to unite 
and let’s get on with the job of mak¬ 
ing Local 222 members proud and 
respected as they have in the past. 


Thank 

You 

In recent Union Elections held at 
the Union Hall, I was acandidate for 
the Political Action Committee. I 
would like to thank all the Sisters and 
Brothers who worked and voted for 
me and helped re-elect me to the 
Political Action Committee, which I 
have served on for 14 years. Thanks 
again. 

Fraternally, 

Art Field. 


Tenant Advisory 
Service Committee 


By CONNIE LOCKHART 
Chairperson 

■*> DURHAM TENANT’S 
HOT LINE 

This agency presently is serving 
the Region of Durham by providing 
assistance in the following areas. My 
purpose in writing is to appeal to the 
UAW workers to 
help apply pres¬ 
sure to the citybf 
Oshawa to pro¬ 
vide assistance 
in maintaining 
the Durham 
Tenants Hot 
Line Service. 

This service 
commenced in 
February, 1983, 
with funds from a 
Canada Community Development 
Grant. A second Canada works 
grant, which terminates June 1,1984, 
now employs 3 staff. We have been 
advised, however, that we should 
not expect further funds from this 
service. Application, made to the 
Ontario Legal Aid Plan for a more 
general Legal Clinic, has been re¬ 
jected as has those to Local 
Municipalities throughout the Reg¬ 
ion of Durham. As you can see our 
future looks very bleak indeed. 

As the attached statistics indicate, 
this advocacy service is undoubtedly 
necessary with demands steadily in¬ 
creasing in spite of the opening of a 
Residential Tenancy Commission 


(RTC) branch office in Oshawa. 
While the RTC provides only in¬ 
formation, the Durham Tenants Hot 
Line investigates'cases, advocating 
if necessary on behalf of the tenant or 
small landlord in the appropriate 
forms. As a matter of fact; RTC re¬ 
fers clients to us for assistance. 

In Oshawa alone 35.2 percent of 
residents are tenants (1981 stats Can. 
Figures) and when one adds on the 
small landlords in the population, we 
have covered a significant portion of 
the population. As we are the only 
agency in the Region of Durham pro¬ 
viding these services, we request 
you as tenants and small landlords to 
contact your local municipal and 
provincial representative to let them 
know of this service to you and they 
should get behind this project. For 
further information contact Sandy 
Frise — phone 728-7321. 

PURPOSE 

The Tenant Advisory Service 
Committee is currently overseeing a 
project called the Durham Tenants 
Hot Line. It’s functions are as 
follows: 

a) to provide information to both 
landlords and tenants on legislation 
affecting their relationships; 

b) to provide assistance in mediat¬ 
ing between disputing landlords and 
tenants; 

c) to act on behalf of small land¬ 
lords or tenants at county court mo¬ 
tions and small claims court. 



PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 644-5967/ln-Plant: 644-7080 
South Plant Medical Centre: 644-6093/Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 
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By DON PROSSER 
Chairman 

As you are aware, I have not had 
an article in The Oshaworker for 
some time due to being rather busy 
with negotiations. This set of nego¬ 
tiations was par¬ 
ticularly difficult 
because of the 
fact that the 
bargaining 
environment 
was certainly not 
favouring the 
workers of this 
country. As I 
said at the Rati¬ 
fication Meeting, 
the Committee 
had no hesitation in recommending 
the package we came back with be 
accepted, as I firmly believe there 
was little or nothing left, even if we 
would have taken the Company 
“on” in a long strike. 

The results of the vote were: 

In Oshawa — for — 74% 

against — 26% 
In Hawkesbury — for — 92% 
against — 8% 
The Overall Vote — for — 81% 
against — 19% 
UAW — DUPLATE ’84 
TENTATIVE AGREEMENT 
UAW WINS MAJOR GAINS 
FOR DUPLATE WORKERS 
Wages 

— First year gains ranging from 35 
cents per hour to 65 cents per hour. 

— Second year gains from 30 cents 
per hour to 40 cents per hour. 

— Third year gains from 30 cents per 
hour to 40 cents per hour. 

Cola 

— Incorporated $1.80 per hour into 
base rates leaving 6 cent float. 
Holidays 

— One additional day-over the life of 
the Agreement. (42 over 3 years). 



Huplate 


Night Shift Premium 

— Upgraded to 25 cents for the 3-11 
Shift and to 35 cents for the 11-7 
Shift. 

Jury Duty 

— Amended to include for sub¬ 
poenaed Crown witness. 

Pension Gains 

— Basic on or after April 1, 1984 in¬ 
creased from $13.75 to $15.25, sec¬ 
ond year $16.25, third year $17.00. 

Supplement 

— Increased from $12.00 to $13.00 
(maximum $325.00) the first year. 

— The second year $13.75 (maxi¬ 
mum $343.75). 

30 and Out 

— Pension including special allow¬ 
ance: 

First Year — $900.00 
Second Year — $915.00 
Third Year — $950.00 
Present Retirees 
Increases effective 
April 1, 1984 —$1.00 
April 1, 1985 — $ .50 
April 1, 1986 — $ .50 

Insurance Program 
Group Life — improved from pre¬ 
sent — $16,000 to $18,000 effective 
the first of the month following the 
date of signing new agreement. 
Accidental death and dismember¬ 
ment and raised from $8,000 to 
$9,000. 

Survivor Income Benefits 
Increased transition and bridge be¬ 
nefits by $50.00 per month. In¬ 
creased maximum transition benefits 
with dependents by $50.00 per 
month. 

Amend corresponding amounts 
accordingly. 

Sickness and Accident 
Improved from $220.00 to UIC 
maximum amount the first year 
($255.00) 

Second year — the greater of the 
UIC maximum or $280.00. 


Third year — the greater of the UIC 
maximum or $310.00. 

Lay-off Disability Insurance 
Amounts to track UIC maximum 
amounts. 

Extended disability benefits 

Increase to — 

First Year 

— under 10 Years — $630.00 

— over 10 Years — $690.00 
Second Year 

— under 10 Years — $640.00 

— over 10 Years — $700.00 
SUB Benefits 

First Year — $270.00 

Second Year — $280.00 

Third Year — $290.00 

Maximum funding — raised to 

$600.00 

Rate of contribution — raised table 
to range from 6 cents to 11 cents. 
Dependent children — raised from 
$4.00 to $5.00. 

Dental Expense Benefits 
Updated ODA schedule to 

1983 Schedule — First Year 

1984 Schedule — Second Year 

1985 Schedule — Third Year 

AH other language changes and 
improvements were reported at the 
ratification meeting. 

THANKS 

In conclusion, I want to thank the 
membership for their support 
throughout this period. I also want to 
thank alternates who kept things 
going in the plant. I also want to 
thank Brother John Sinclair and 
Brother Steve Nimigon for their help 
and support througout the nego¬ 
tiations. Last but not least, my sin¬ 
cere thanks to Doug, Mike, Jack, 
Stan and Don for their support and 
tolerance during some very trying 
times. 

I want to thank the entire Hawks- 
bury Committee and their President 
for their solidarity and help during 
contract negotiations. 


District 7 Report 
K" Body Trim & Hardware 


By DON THOMPSON 
District Committeeman 

“B” BODY REPRIEVE 
General Motors announced on 
Tuesday, April 3, 1984, that they 
would continue to build the “B” 
Body car in Oshawa until at least the 
end of October, 
with only Chevs 
being built after 
the vacation 
shutdown. I 
would like to 
thank Brother 
Bennett for the 
efforts he has put 
forth in retaining 
the “B” car in 
Oshawa. I still 
feel that we will 
be building it for quite some time 
after this date. The vacation period 
for us in “B” Body will be from Au¬ 
gust 13th to August 26th, 1984 this 
year. This comes as a disappoint¬ 



ment to me as I am sure, to most of 
the Brothers and Sisters in the “B” 
system. I feel that this period for 
vacations is far too late into the 
summer. Management has been ap¬ 
proached on this issue, but as of yet, 
we haven’t heard any response. I will 
be pushing to have the vacation 
period no later than the last two 
weeks in July in the upcoming nego¬ 
tiations. 

RUN-OFF ELECTION 

On April 3, 1984, the run-off elec¬ 
tion for the position of committee¬ 
man in Zone 14 was held. The results 
in this election were: Vic McCul¬ 
lough — 128, Lome Lean — 112, 
Spoiled — 2. 

I would like to congratulate 
Brother Vic McCullough on this 
election and also thank the Brothers 
and Sisters for the tremendous turn¬ 
out during the many elections that 
have been held. This only goes to 
show management that we are ready 


Oshawa Co-Op Food Store 
Not The Biggest 
But The Best 


By MRS. COLLINS 
Co-Op Membership 1400A 

I have been a member of the Co-op 
Food Store for the past four years. 
During the last few months I have 
wondered whether the Co-op was 
still beneficial to me as a member, or 
if I could shop for a family of four 
cheaper elsewhere. Especially with 
all the specials being advertized by 
chain stores. 

On Thursday morning, March 8, 
1984, I requested that my member¬ 
ship be put on hold with full in¬ 
tentions of terminating at a later 
date. I went to do my week’s shop¬ 
ping needs at A & P Food Store and 


after picking up about half my 
groceries and checking their prices, I 
put everything back and decided the 
Co-op was still my best bet. A large 
number of chain stores specials were 
priced higher than Co-op regular 
prices. 

The Co-op does not feature loss 
leaders or deep cut specials, but my 
food dollars go much further when I 
do all my shopping there. 

I am glad I did not terminate the 
Co-op and would like to share my 
experience so others who are con¬ 
cerned about the high cost of food 
will look into the Co-op and see what 
it is all about. 


to stand behind our elected represen¬ 
tatives, especially in a contract year. 

DISTRICT DANCE 

Our District Dance was held on 
March 24, 1984, at the Union Hall, 
for the Brothers and Sisters from 
both District 3 and District 7. This 
dance was well attended and I might 
add, a good time was had by all. 

Brother Keith Post and I would 
like to thank everyone for their 
participation, and also a very special 
thanks to the Ladies Auxiliary for 
the beautiful meal which we enjoyed. 

I would like to suggest that we hold 
another dance next year, and con¬ 
tinue to combine both District 3 and 
7. We would like to hear your com¬ 
ments on this. 

NO BADGE OUT 

As of April 3, 1984, we have had 
two meetings on the No Badge Out 
issue. We have two more scheduled 
for the week of April 9, 1984. After 
the conclusion of these meetings, we 
should once again be able to enjoy 
the no badge out in Oshawa. I think it 
should be made clear that the No 
Badge Out and exiting the plant prior 
to the end of the shift are two sepa¬ 
rate issues. 

General Motors have informed the 
Shop Committee that they will not 
condone leaving the plant early. I 
would also like to mention the fact 
that management, not the Union, will 
be monitoring the gates, regardless 
of what you might have heard con¬ 
trary to this. The No Badge Out 
should be reinstated by April 16, 
1984. 


CANADIAN UAW 
BARGAINING CONFERENCE 
The Canadian UAW Bargaining 
Conference is to be held on April 13, 
14, 15, so that the Canadian UAW 
priorities can be outlined for the up¬ 
coming ’84 negotiations. I will report 
on these demands and their priorities 
in the next issue oiThe Oshaworker. 



Pensions 


By JOHN BEERS 

UAW Pension Representative and Chairman, 
Pension Committee Canadian Region 



It made me very happy to see so 
many Brothers writing about pen¬ 
sions in the last issue of The Osha¬ 
worker and showed and proved that 
everyone agrees on the importance 
of our demands. In the next issue I 
will explain the difference between 
the U.S. demands for benefits etc; vs 
what we already have. In the mean 
time I’ll give you a quick run down as 
to what happened — the Canadian 
delegation met at Cobo Hall, Detroit 
Michigan on the morning of March 
15th 1984 to put on our demonstra¬ 
tion — there was approximately 350 
attended but very few Americans. 
Brother Finlay and Brother Beers 
were interviewed by the Detroit 
Morning News and they appealed to 
the retirees in the Detroit area to join 
us on Wednesday a.m. For those of 
us who braved the cold Detroit morn¬ 
ing on Tuesday our hearts were more 
than warmed by the response on 
Wednesday as they came in bus 
loads from as far away as Illinois and 
Ohio, etc. Aproximately 3,000 
strong to show GM Corporation 
USA and Canada that they need 
more money from the giant that they 
helped build by the sweat of their 
brows! 

On behalf of the active member¬ 
ship and retirees I would like to 
thank retiree President Nip Tucker 
and Brother Pat Bell for the fine job 
they did in organizing the Detroit 
demonstration. 


The convention opened on a 
somewhat sour note. President 
Beiber was introduced to very 
“mild” applause — mainly due to 
the fact that in his maiden speech in 
Dallas Texas — May 1983 he said: 
“We have come to the end of con¬ 
cessions.” — However; some 10 
months later; the U.S. delegates 
knew this to be untrue as there had 
been a lengthy strike in the aircraft 
industry and “2 tiered wage” system 
was granted! Our Canadian Director 
Bob White would not accept this at 
Douglas Aircraft in Canada — 
Brother White settled the agreement 
with no concessions! As the Cana¬ 
dian delegates left for home at the 
end of the convention on Thursday, 
we had a great feeling of joy and vic¬ 
tory knowing that we had the support 
of our American Brothers and Sis¬ 
ters in putting the pensions as one of 
the top demands in quest for Job 
Security for our younger members 
and peace and security for our re¬ 
tirees ! 

By the time you read this I hope 
our Toronto demonstration was a big 
success and as well as reporting on 
that trip I will be thanking our re¬ 
tirees on their tremendous response 
to the “Poverty Line” questions! 

P.S. Please be patient a while 
longer, re: Credit service calls; at 
present I have an overload but I will 
get to you. 


News and Views 


By DON WHALEN 
Zone 18 Committeeman 

First an^Toremost I would like to 
thank everyone for their support in 
re-electing me for. a second term as a 
member of the Education Com¬ 
mittee. This 
committee, as I 
stated before, 
plays a very im¬ 
portant role on a 
daily basis in our 
Union and I vow 
to continue to 
give it my best 
for everyone 
(past, present, 
and future 
members). Offi¬ 
cially? General Motors announced to 
the Shop Committee that for the 
“A” Plant the holidays will be July 
23rd through to August 6th. The “ B” 
Plant, August 13th through till Au¬ 
gust 27th. As of writing, there are no 
lay-offs announced for either plants, 
only 2 weeks holidays. I would ad¬ 
vise anyone who wants additional 
holidays to apply immediately, and 
remember if there are additional 
lay-offs announced you must cancel 
your leaves-of-absence 7 working 
days prior to the lay-offs. 

VACATION PAY CALCULATIONS 

Vacation pay allowances, in each 
year, shall be calculated on the basis 
of the employee’s average straight 
time rate for the last pay period in 
which he worked and which ended 
prior to May 1st or prior to the eligi¬ 
bility date (June 30th) whichever cal¬ 
culation produces the higher rate. In 
other words if you work either of the 
above weeks (week of April 23rd or 
week of June 18th) and if you are on a 
higher rate of pay (e.g.: Assembler 
promoted to U.R.) for the entire 
week, your vacation pay will be cal¬ 
culated at the higher rate. So, if you 
are entitled to 100 hours vacation pay 
it will be for either week to which 
your rate was highertimes 100 hours. 
Don’t forget this includes cost-of-liv- 
ing allowance, so for the week of 
June 18th there will be an additional 
COLA increase for June 1st to be 
included. 


WELCOME CADBURY WORKERS 

Having made an official motion at 
the GM Unit meeting welcoming the 
Cadbury workers to our Union, I 
would also like to welcome you 
officially through The Oshaworker. 
I’m sure you will find you made a 
wise decision by joining our Union 
and Local. And would like to express 
ft^you that if our Education Com¬ 
mittee can be of any assistance don’t 
hesitate to call any one of us. 

CLOSING THOUGHT 
People all wrapped up in them¬ 
selves come in small packages. 


By DON BAIN 

We are now in the process of sift¬ 
ing through the apprentice applica¬ 
tions, the whole two thousand and 
thirty-five of them. It was announced 
in The Osha¬ 
worker, the 
amount of ap¬ 
prentices the 
Company is tak¬ 
ing on, but that is 
not completely 
true, as official¬ 
ly, we do not 
know. I am very 
pleased to see 
the amount of in- 
plant people, ap¬ 
proximately six hundred and twenty, 
by the look of the applications. There 
are some very good candidates from 
our people in the plant. We had a 
minor problem last week with the 
Millwright apprentices getting their 
welding time, but I am glad to say 
that has been resolved. 

I was very sorry to hear that one 
of the Machine Repair Apprentices, 
Mike Leddy was in a bad car crash. 
He is now in Sunnybrook Hospital. 
Mike, we all wish you a speedy re¬ 
covery. 

If you have any problems, call me 
at 3088 or Jim Nimigon at 7573. 



Apprentice. 

Report 
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1st Vice President’s 
Report 


All clubs and naturalist groups op¬ 
erate with voluntary help. Your club 
is no exception. We are very fortu¬ 
nate to have many of these volun¬ 
teers. At this point I would like to 
mention and thank a group of people 
who should be recognized. Recently, 
Jim Barnard, your property man¬ 
ager, his thirteen year old son. Dean, 
along with Tom and Victor Wilkin¬ 
son and Grant Keyes took on the 
difficult task of painting and decorat¬ 
ing the Newcastle Club House. Also, 
Paul Young, Target Chairman and 
Sharon Young, Secretary-Treasurer 
were very helpful in assisting to pick 
out the wallpaper and the colour of 
paint to be used. From the whole 
club, thank you for your efforts. 

The only way a club such as ours 
can operate is by having a lot of vol¬ 
unteers. Our club has no paid 
officers. The bills for taxes, heat and 
repairs uses most of our money that 
is collected from the $2.00 member¬ 
ships. 

Speaking of memberships. Karl 
Anderson at 576-2180 would ap¬ 
preciate helping in selling these $2.00 
cards. Why not give him a call. Since 
our Charter in 1938, any Union 
member in this area is entitled to 
purchase a membership card. This 
card entitles you to a chance of win¬ 
ning the boat, motor and trailer. By 
the way, this lovely unit has already 
been purchased. 

The next big event for club mem¬ 
bers is the Annual Club Champion¬ 
ship Trap Shoot on Sunday, May 6, 
1984 from 9:00 a.m. to 3:00 p.m. — 
rain or shine. This event will be a fifty 
bird shoot for trophies. It will be held 
at the Newcastle property. Plan to 
attend, and why not bring mother 
and the kids? 

This is a beautiful time of year at 
the Newcastle property. The woods 
will soon be filled with singing birds 


By JOE LEITH 
District Committeeman 

Since coming back to work on 
March 26, 1984. I have been busy 
cleaning up the back log of griev¬ 
ances. Here is a breakdown of the 
various depart¬ 
ments in the 
North Plant 
population wise, 
up to March 28, 
1984. 

Dept. 33 — 
139 people. 
Dept. 14 — 33 
people, Dept. 10 
— 254 people, 
Dept. 11—354 
people, Dept. 15 
— 141 people, Dept. 17 —18 people, 
Dept. 41 — 53 people. Dept. 48 — 
67 people. Dept. 45 — 92 people, 
Dept. 31 — 115 people, Dept. 3 — 
189 people. Dept. 7 — 109 people. 
Dept. 52 — 189 people, Total 1,750 
people. 

1 have received complaints in re¬ 
gards to the rail car shunting at the 
north end of the plant at 3:30 and 
4:00 p.m. also between 12:00 mid¬ 
night to 12:30 p.m. I realize when 
people are on their way home, no¬ 
thing is more frustrating than to have 
to stand and wait while the rail cars 
are moved around. I also have re¬ 
ceived complaints about people 
wanting wood pallets etc. being 
shipped south before our people get a 
chance to pick them up. I have been 
assured by the superintendent of 
Material Handling, that these two 
problems will be corrected. 

The falling ice situation that has 
plagued our people at the front en¬ 
trance of Gate 7 where we had to 
cross to the other side of the street 
will be fixed with the installation of 


and the wild fllowers will soon be 
very evident. The Hepatica and Tril- 
liums will be very easy to spot, as 
well as those small purple and yellow 
violets. If it is warm enough you 
might see the Lady’s Slipper and 
Skunk Cabbage. These two plants 
are usually found in a bog area. 

If you plan to walk the Newcastle 
Property on May 6th, don’t expect to 
wander over it in a few minutes be¬ 
cause it is l'A miles long. The trees 
are so lovely right now. It surely is 
spring. You should just see those 
white birch trees set against the 
white cedars. Truly a sight. Also, the 
growth on the Larch trees is breath¬ 
taking. So, if you definitely plan to 
romp around the property and see 
nature at its best, bring a good pair of 
hiking boots. There are a couple of 
wet spots here and there. Re¬ 
member, if you can’t make it on the 
6th of May, you and your family can 
enjoy the Newcastle property any 
day. Just bring your friends and 
enjoy a day in the fresh air. How¬ 
ever, remember that our property 
does not have any designated picnic 
areas. 

This spring the early part of the 
season was so cold and then we got 
rain. The result is that the Rainbow 
Trout are now running up the 
streams (especially the Wilmot 
Creek). I took the time to watch the 
rainbow jumping over that small dam 
on the Wilmot at the bridge on Con¬ 
cession 3 in old Clarke Twp. There 
were many, many Rainbow. Most of 
them were very vividly marked. 
Some showed lamprey marks. The 
Rainbow swam in the pool below the 
falls waiting their turn to go up 
stream. If the weather remains cool, 
the fish will be in this pool for quite 
a while. 

During my early morning walks 
along the Oshawa Creek, I have 
noticed an increased number of 


an eavestrough, also heating cables 
will be included. 

All remain at work applications 
must be renewed April 1. You also 
must have this application in five 
days before a lay-off. Extra help ap¬ 
plications must be in by May 1. 

Both committeemen, as well as 
myself have brought it to the super¬ 
intendent’s attention that if there is 
going to be any down time in the Rad 
Department that the people there 
would prefer the Fiesta Week off, if 
possible. 

The Rad Department also is look¬ 
ing at tentative holidays of the 3 
weeks starting July 23, July 30, and 
August 6. This will depend on the 
“B” Body schedule. 

The No Badge Out is due to start 
by April 16. The Oshawa Times 
stated that the Union was going to 
help police this. I have no intention 
of standing at the gate nor will any 
committeeman. I am confident all the 
people we represent know the score 
and will use good judgement. 

Just on the lighter side, during my 
election, a member of the Labour 
Unrest Department put me on notice 
of discipline because I was in the 
plant the day of the election. Even 
though the Company has approved 
the elections for inplant do you think 
if the elections were still being held 
outside this member of the Labour 
Unrest Department would be stand¬ 
ing on the street telling me I was on 
notice of discipline? Not on your life. 
I have thanked this member of the 
Labour Unrest Department for prov¬ 
ing to people I was not being sup¬ 
ported by this outdated department. 
I have given all committeemen 
amendment forms to pass out to their 
respective areas. 


Rainbow Trout. Frank Preston told 
be that he had not seen them. So now 
Frank, get up early in the morning 
(before the kids) and get out there 
and see those fish! 

I would like to remind everyone. 
No fishing in the Oshawa Creek be¬ 
fore opening day which is the last 
Saturday in April. That old excuse 
that you were fishing for suckers just 
won’t work. In the same vain, don’t 
get involved with the illegal catching 
of the Rainbow Trout in Wilmot 
Creek. Apparently some law¬ 
breakers are using large landing nets 
in the pool and pulling out numer¬ 
ous Rainbow Trout and then selling 
them. This is illegal and they will be 
caught — sooner or later. 

The second marsh is alive with 
birds, especially geese, swans and 
ducks. Why not take the time to get 
out and observe them? The song of a 
bird that I love to hear is the 
Yellow-Shafted Flicker. It is so clear 
and he is always drilling holes in dead 
trees looking for grubs and insects. 
Events to remember: 

Trap Shoot — May 6th — Sunday 
— Newcastle 

Weed Drag — June 3rd — Sunday 

Membership Cards—$2.00—buy 
yours now 

Fish Entries 

Target shooting indoors every 
Thursday evening and Sunday morn¬ 
ing. Monthly membership meeting 
held the first Wednesday of each 
month. 

See you on the trail! 


SUB 

Report 

By HARRY IRWIN 
SUB Representative 
SNOW STORM APPEALS 

We have filed (2) two snow storm 
appeals. The Company has agreed 
that these two (2) appeals will repre¬ 
sent all the Brothers and Sisters who 
were not able to 
get to work on 
Tuesday Feb¬ 
ruary 28. A local 
committee meet¬ 
ing is scheduled 
to hear these ap¬ 
peals on Tues¬ 
day April 10. We 
will keep you in¬ 
formed on the 
progress of these 
two (2) appeals. 
This is what we refer to as the new 
Automatic SUB. At the present time 
General Motors is proceeding to load 
all the data information into their 
computer to allow our Brothers and 
Sisters to get their SUB more quick¬ 
ly. The target date is some time in 
June for the new system to be in 
operation. At the present time we 
can, with the proper pass word in the 
computer and a serial number, be 
shown on a screen a complete Un¬ 
employment Insurance claim. 

1. (BPC) Date that a claim was 
filed. 

2. If a waiting period is served and 
date, etc. 

3. And the machine even gives us a 
print out. 

4. Also, the location of the offices 
where the claim is filed. 

Next to go into the computer is the 
tie in with pay roll. This connection 
is necessary to know if you are laid 
off, sick, or at work. 

We intend to have meetings and be 
kept informed as to the progress of 
the new system. 

1984 U.S.-UAW SPECIAL 

BARGAINING CONVENTION 

I, too, attended the crash con¬ 
vention in Detroit on March 6, 7, 8, 
where in my opinion, pensions were 
moved up close to the top of the de¬ 
mands after the Pension Demonstra¬ 
tion. Next came job security and 
shorter work time and wages. 1984 
Canadian Special Convention will be 
held in Toronto on April 13, 14, 15, 
and at that convention we intend to 
put together our Canadian priorities. 
In my opinion, pensions will top the 
list. Along with shorter work time 
and wages. 


By ORVILLE FAUGHT 
1 st Vice-President 
PENSIONS FUND 
RESEARCH 

As we speed closer to contract 
negotiations, pensions still remain 
our number one priority. I feel it is 
very important that all members are 
kept informed 
and educated in 
the area 
surrounding this 
very important 
and most neces¬ 
sary demand. I 
have written the 
following letter 
to Robert White, 
requesting that 
he have his Re¬ 
search Depart¬ 
ment provide me with first-hand up- 
to-date information. 

Mr. Robert White, 

Director, 

Canadian Region, UAW, 

205 Placer Court, 

North York — Willowdale, 

Ontario. 

Dear Brother White: 

I am writing on behalf of the GM 
Unit Local 222, UAW membership. I 
am seeking information in regard to 
the state of our General Motors Pen¬ 
sion Fund. 

I understand that others have re¬ 
quested similar information, but 
many members of our Local are ask¬ 
ing worthy questions to which they 
deserve worthy answers. With these 
very prosperous economic times in 
the auto industry, and with contract 
talks just around the comer, the 
issue of a decent pension tor those 
retired and those about to retire is 
vastly gaining the momentum which 
it duly deserves from both the 
younger and more senior members of 
our Union. Never before have I seen 
our members so supportive and 
ready to fight for a decent pension. 

I am therefore seeking the follow¬ 
ing updated information for my 
members^p so that we too can 
properly address the issue of $1,500 
per member per month with first¬ 
hand information. 

1. What amount of money is in our 
Pension Fund today? 

2. How many workers contribute to 


By KEITH POST 
District Committeeman 

GM reported on Tuesday April 3, 
1984 that the “B” Body cars would 
be built at least until the end of Oc¬ 
tober of 1984. The two weeks vaca¬ 
tion would start 
August 13, 1984 
if we then would 
be building 
Chevs only until 
October of 1984. 
Management 
later informed 
me they will be 
building the 
American Pon¬ 
tiac after our two 
week vacation. 
The Bargaining Committee advised 
management we wanted the “B” 
Body vacation dates moved ahead 
from August 13/84. We are waiting 
for their response. I have been told 
all of our Dept. 83 Paint Shop people 
will be in the new Paint Shop after 
our vacation. The survey on the con¬ 
tinued early Friday night start-up 
taken by Committeeman Steve 
Drinkwalter on No. 2 shift was 71 
percent still in favour of the early 
start-up.). Committeeman Don 
Drew told me he is doing the survey 
on his shift. 

The “Open House’’ for the New 
Paint Shop has been put on “hold” 
because of working Saturdays. 

NO BADGE OUT AGREEMENT 

As I previously stated manage¬ 
ment agreed to re-institute the No 
Badge Out. At time of writing it 


our Fund, and how much per year? 

3. How much does GM contribute 
towards the Fund per year? 

4. How is our Pension Fund in¬ 
vested, how much return do we re¬ 
ceive per month (is it yearly or 
quarterly), and do all returns go back 
into the Fund? 

5. What was the average amount paid 
monthly to a pensioner in 1983? 

6. How many years does an average 
pensioner draw out of the Fund? 

7. How many workers retired from 
GM in 1983? 

8. How many could retire by the end 
of 1984 with $1,500 per month? 

9. What would it cost General 
Motors to provide the $1,500 with 30 
years' service? 

10. Do the International Union 
Representatives have a cost of living 
attached to their pensions? 

11. How many years does an Inter¬ 
national Union Representative have 
to work before he or she can retire? 

12. What is the average pension of an 
International Union Representative? 

13. Can an International Union 
Representative borrow mortgage 
money from their Pension Fund at 
special rates? 

14. What would it cost per month to 
bring our present retirees up to 
$1,500 per month? 

The above are questions that are 
being asked by the membership of 
Local 222.1 would appreciate it very 
much if you could have your re¬ 
search staff supply me with up-to- 
date answers on all of the above 
questions. 

Thank you very much. 

Fraternally yours, 

Orville Faught, 

Acting President, 

Local 222, UAW 

v ANSWER 

At thfe time of writing this article, I 
have not y5t received an answer 
from Brother Bob White or his staff, 
but will submit his answer in the next 
issue of this paper. 

I feel that it, is of utmost im¬ 
portance that everyoftn .has up-to- 
date knowledge on our Pension Fund 
and how it is being financed, and by 
whom. That Fund belongs to GM 
UAW members, and they have a 
right to know how it is being used, its 
financial status, distribution, etc. 


could start April 16, 1984. The dis¬ 
trict committeemen and alternates 
will go over the no badge out agree¬ 
ment on Tuesday April 10,1984, with 
management so there will be no mis.-, 
understandings. I know the bil 
majority of our membership wants it 
to work, we do not want a few irres¬ 
ponsible individuals to screw up this 
agreement. 

CANADIAN BARGAINING 

I will be attending the Master 
Agreement Bargaining Meeting on 
Thursday April 12,1984 in Toronto. I 
will then attend the Canadian 
Bargaining Conference on April 
13,14 and 15 in Toronto also. I know 
we have the Leadership in Canada to 
Restore Plus More in ’84 Program, 
also our membership reserve the 
$1,500 per month plus COLA in 
order to retire. 

Ron Weisen Steelworkers Union 
President in the USA called the 
newly elected Steelworkers Wil¬ 
liams and his oponent McKee, 
“concessionnaires who’ve been in 
bed with companies so long they 
should apply for maternity ben¬ 
efits.” I think that our USA Inter¬ 
national UAW President Bieber and 
his boys should be ridiculed for 
agreeing to a two tier wage structure 
of $3 per hour less for new hires in 
McDonnell/Douglas Aircraft in the 
USA. 

DISTRICT DANCE 

I want to thank our Ladies Aux¬ 
iliary, bartenders and custodians 
for helping to make our District 
Dance a success. 


North Plant News 





District 3 Report 
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SWAP COLUMN 


NEXT ISSUE: MAY 3,1984 

DEADLINE FOR NEWS AND ADS: APRIL 20, 4:00 P.M. 

v 3 


FOR SALE 


HOOVER WASHER-SPINNER, $125. 
Used one season. Sears Best toddler 
carrier for bicycle, $15. 15-gallon 
aquarium, complete with stand. $25. 
Two 10" Oscars. $20 each. Call: 723- 
5978 


1982 YAMAHA 400 MAXIM motorcycle, 
black. Bought new in 1983. 6000 km., 
with helmets and many extras. Call: 
723-6389 


1971 750 NORTON COMMANDO. 1975 
Honda 360. 1973 Honda 350. 1973 
Yamaha 350. Yamaha 125. Production 
Road Racer. Best offer. Call: Port Perry 
985-3206 


79 JOHN DEERE Trail Fire. Excellent. 
Asking $1200 or best offer. Call: 571- 
3443 


TREADLE SEWING MACHINE. Rocking 
chair. Coffee table. Avon collection, an¬ 
tique mirrors, lamps, guitar, dishes, 
tools. Call: Ajax 683-9626 


TWO NEW B.F. GOODRICH radial 
60R-15 inch tires, mounted on new 
chrome rims. Fits any Camaro. Asking 
$600. Call: 579-6688 after 5:15 p.m. 


BIRD HOUSES AND bird feeder. New. 
Reasonable. Call: 728-8514 


COMPUTER SOFTWARE for Commo¬ 
dore 64. Pinball construction set, skier- 
64, pogo joe, 15 other games, word pro¬ 
cessor. $85 for the works. Call: Bow- 
manville 623-7152 


1973 SKI-DOO ELAN, 18 h.p. twin. Excel¬ 
lent condition. $350 or best offer. Call: 
728-2942 


1953 CHEVY VTON, excellent condi¬ 
tion. $4200 certified. Ingiis 2-speed 
automatic washing machine. Excellent 
condition. $200 or best offer. Call: 579- 
9290 


1980 YAMAHA 125 YZ Moto Cross, 
excellent condition. $750. Also 1970 
GMC short box half-ton. 6-cylinder. 
$250 as is. Call: Newtonville 786-2398 


VELVET LOVESEAT, $150. 2 lamps, 
$20. Westinghouse dryer, $150. Wall 
unit, glass doors, $300. French Provin¬ 
cial coffee and 2 end tables. Call: 576- 
2576 


1982 PONTIAC TRANS-AM. Real sharp. 
Red with black interior. Automatic. Low 
mileage. Many extras. Call: 723-9972 


74 CHEV V2-TON, heavy duty, auto¬ 
matic, 350, 79 box. New ball joints in 
'82. Call: Hampton 263-8487 


CHARGER, 74. Good running condi¬ 
tion, as is. 255 CC. 6-cylinder. New 
transmission, new battery. Best offer. 
Call: Whitby 668-2585 


'81 RELIANT, 2-door, A-1 condition, 
power antenna, 24,000 miles, standard, 
certified. Ladies 3-speed bike. Ladies 
maternity clothes, size 12-14. Call: 723- 
0655 


1966 CHEV, V-8, four-doorsedan, motor 
very good, body fair. As is. $350 for 
parts. Call: 725-3640 


75 FORD GRAN TORINO Sport, good 
motor, 2 sets tires, 1 radials and rims. 1 
mags and tires. $400 or best offer. Call: 
Hampton 263-8138 


LARGE SOFT-TOP tent trailer, good 
condition. Marble slab for fireplace, 54" 
x 21", full length fitted leather coat, size 
8. Call: Brooklin 655-4196 


BENCH SEAT FOR GMC, 74, new. Best 
offer. Pigeons. Call: Whitby 668-5187 


"LILY OF THE VALLEY" dishes by Ad- 
derley. Call: 728-0233 


REFRIGERATOR IN GOOD working or¬ 
der. Call: 623-2146 


TWO-DOOR MALIBU CLASSIC, 1978 to 
1980, A-1 condition, no air, no vinyl roof, 
except landau, prefer bucket seats. Call: 
723-8305 


WHITE, FIRST COMMUNION dress, size 
10, preferably long, rent or buy. Call: 
576-8427 


8 M/M EUMIG MOVIE Projector 624 D. 
Call: 725-9481 


AUTOMATIC TRANSMISSION for 1976 
Olds Cutlass Supreme. Call: 986-4517 


BOAT AND SMALL OUTBOARD. Call: 
705-357-3304 


1978-1981 CHEVETTE or Acadian in 
good condition. Call: 623-5632 


GOLF CLUBS and bicycle. Call: 655- 
8079 10:30 a.m. to 5:30 p.m. 


TWO MANUAL Big Jon Downwriggers. 
Four foot ones if possible. Call: 579- 
7589 


SMALL MOVEABLE wooden building 
or shed (fish hut) in fair or good condi¬ 
tion, approx. 6' x 8'. Call: 576-1975 


ANY ONTARIO TOWN postcards, pay¬ 
ing top prices. Call: 433-8084 


HORSE TRAILER, 1 or 2-horse, good 
shape, reasonable price. Call: 576-6434 


ALTO SAXOPHONE in good condition. 
Call: 623-7084 


NEW BATTERY. COST $55. Sell $35. 
Also 350 crank case, oil cooler, heavy 
duty. $60. Both never used. Call: 571- 
3467 


TWO DESK CHESTS. Three drawer. 
Humidifier. 1984 Olds Cutlass, 3000 
miles, air, tinted glass, etc. Sell or trade. 
Call: 725-7007 


POOL TABLE AND accessories and 
table top ping pong. Cross country skis, 
200 CM. Bindings, poles and boots, size 
8V2. Call: Newcastle 987-4276 after 6 
p.m. 


NEW BINOCULARS GE broiler oven 
Typewriter, Stainless steel sink and 
taps. Hand crochet afghans, table¬ 
cloths, new baby sets and sweaters, 
doilies, etc. Call: 725-5435 


PAIR OF MEN S roller skates. Pair of 
ladies roller skates. Radio, AM-FM and 
8-track with 24 tapes. Ladies leather 
coat, size 16. Call: 725-5632 


72 PLYMOUTH SCAMP, V-8, 318, PS, 
PB, one owner, 47,000 original miles. 
Mint interior. Needs body work. $550. 
Call: 728-6773 


GOLF CLUBS, 12-piece set, woods, 
wedge irons, Spalding golf bag, Bag 
Boy golf cart. $165 for everything. Call: 
579-8880 after 4 p.m. 

14-FT. SKI BOAT with 50 h.p. Mercury 
and tilt trailer, $3900.1963 Ducati single, 
90% restored. $500. Call: Hampton 
263-2538 


1982 YAMAHA MOTORCYCLE, XJ550 
Maxim. 7000 km. Backrest, carrier, 
highway pegs. Call: 723-5865 or 725- 
SI 49 


FOUR-BEDROOM HOME in North 
Oshawa, large lot, very private, central 
air, two car garage. $72,000 Private sale 
only. Call: 725-9481 


FOUR MONSTER MUDDER Tires. $125 
each. Size 14 x 35 x 15. Excellent shape. 
Call: 725-5073 


21-FT. PROWLER HOUSE trailer. Excel¬ 
lent condition. Sleeps 6. Stove, two-way 
fridge, 2-piece bath. Complete with 
awning and garden shed. Call: 725-5444 


1973 CHEVELLE MALIBU, maroon, 
vinyl top, buckets, new radials, SS-60's 
on Corvette rims. Automatic, PS, PB, 
350 Chev. As is. $1000 firm. Call: 
Hampton 263-2907 


WATER PRESSURE TANK, 18-gallon 
Well-x-troll. 40 h.p. Evinrude outboard 
motor. 8 h.p. riding lawnmower. Engine 
was rebuilt. Call: Bowmanville 623-1746 


1974 FORD PICKUP with ladder, carrier 
rack. Call: 579-8503 


SUZUKI, 185 CC. Runs good. Tires 
good. $225. Call: Bowmanville623-3560 


CAMARO Z-28, 350 4-barrel, manual 
transmission, 92,000 km., sun roof, Al¬ 
pine stereo cassette, Hurst shifter, 
customized paint. Must be seen. Call: 
723-9077 


SOFA AND CHAIR. Franklin wood stove 
(new). Single cot and mattress. 
7-drawer wooden student’s desk. Call: 
725-8997 


SINGLE CRAFTMATIC BED. Phone 
answering machine. Cash drawer. 
Craftsman bench grinder. Wheel chair. 
Steel shelving 4 panels. 3' x 4' each. 
Call: 571-1696 


TWO PAIR RUBBER lined gold drapes, 
144" x 94", like new. Gold chesterfield 
with chair. Good condition. Foldaway 
cot with mattress. Call: Bowmanville 
623-4840 


LUDWIG DRUM PEDAL and drum 
cases. $350 for everything. Also 
kerosene heater. $165. Call: 723-6892 


MAHOGANY DINING SUITE, double 
pedestal table, buffet, chairs, heavy set, 
$1200.50 years old. Excellent condition. 
Child's wardrobe chest, $45. Call: 725- 
6496 


78 HONDA CX500, shaft drive, backrest 
and carrier bag, windjammer, custom 
seat, good condition. Must be seen. 
Call: 728-3817 


81 PONTIAC PARISIENNE, jade stone 
green (two tone), fully loaded. 38,000 
km. Asking $8600. Call: 725-2486 


1981 GMC Vz-TON, 1500, PS, PB, cloth 
bench seat, tinted windshield (stain¬ 
less). Deluxe rear window (RV mirrors). 
Low mileage. $7000. Call: 723-5792 


HARDWOOD POSTS, 7V 2 -FT. high. 
Sabre saw. GM 14" rims. Assorted auto 
hand tools. V2" copper pipe and elbows. 
Steel tool box Call: 571-1161 


'82 HONDA LINE bare faring. $90. Call: 
1-705-5621 or 416-655-4203 


FOUR CHEV CHROME 5-spoked 
Superior mags, 15" x 8", two mounted 
with GR70-15 radial tires. $175. Call: 
Newcastle 987-5322 


MOFFAT APT. SIZE 4-burner stove, 350 
exhaust manifolds. 1955 BuickCentury, 
$3000 as is. Call: 576-4098. 


BODY PARTS FOR 76 Chev. Hood for 
73 Pontiac. Spoke wheel cover for 79 
Pontiac. 14" and 15" rims, cars, truck, 
GM, Ford product. Call: 725-7249 


1980 YAMAHA DT 125. Bought new in 
1981. Runs very good. $700 or best of¬ 
fer. Call: 579-1805 


LEATHER COAT, size 42 tall, % length, 
used 1 winter, like new, burgundy col¬ 
our. Zippered lining. $100. Call: 725- 
9390 


FOUR DODGE RIMS AND TIRES. 14". 
Call: 728-5849 


COPPERTONE FRIDGE, frost free, 
excellent condition, guaranteed. Call: 
725-6305 


TWO STEREO MICROPHONES, $60. 4 
BFG tires, 205 x 70R13 on rims. $125. Air 
dam for Scirroco. $45. Call: 728-7859 


1982 S-10 PICKUP, 40,000 km. V-6, 
4-speed standard, PS, PB, H.D. shocks 
and suspension. $7200 with cap. $7600 
without. Call: Port Perry 985-7124 


BEAUTIFUL SOLID cherrywood gate 
leg dining table. Call: Whitby 666-1827 


1983 SHORT BOX GMC van, 354 4- 
barrel, PS, PB, automatic, tilt, 13,000 
km. AM-FM cassette, partly customized. 
Call: 725-2595 


SKLAR BLACK VINYL sofa and chair. 
$475. Coffee table and three end tables, 
$100. Two swag lamps. $25. Bell and 
Howell slide projector, $100. Call: 723- 
1708 


THREE CHROME WIRE hub caps for 15' 
wheel. Call: 723-1694 


TWO SETS NATURAL/brown lined 
weaved drapes with decorative stained 
wood rods and rings. 8' wide and 10' 
wide, 84" long. Excellent condition. 
$175 complete. Call: 576-5969 


76 DODGE SPORTMAN truck, V-8, 
automatic, PS, PB, AM-FM stereo, new 
rear end, spring and brakes. $1625. Call: 
728-3439 after 5 p.m. 
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NANNY GOATS, SAANENES, purebred 
Alpines and kids, yearling billygoat, 2 
year old Jersey, freshened in November, 
Banty roosters, Leghorn-cross roosters. 
Call: Bowmanville 623-4288 

ANTIQUE TIFFANY TABLE lamp. Col¬ 
eman camp stove and Coleman lantern. 
Call: 723-3156 

TRAILER HITCH for trailer, with sway 
bars. Call: 576-5906 

1973 23-FT. GOLDEN FALCON house 
trailer with roll down canopy. Comes 
with shed, tent and platform. Many ex¬ 
tras. Excellent condition. Located on 
Pigeon Lake. Best offer. Call: 725-2081 

1978 500 YAMAHA, only 12,000 km. New 
K81 rear tire. Excellent condition. Ask¬ 
ing $1150. Call: Brooklin 655-4788 

BACHMAN TRAIN SET. H.O. scale, 
complete accessories, excellent condi¬ 
tion. 1972 Rupp Enduro mini bike. As is 
or parts. Call: 725-8155 

79 CHEV '/2-TON heavy duty suspen¬ 
sion, heavy duty trailer hitch, PS, PB, 
52,000 miles. Good condition. Asking 
$4500. Call: 571-0683 

HONDA CT110 TRAIL BIKE, 1981 Smith 
& Wesson revolver, Model 28, 357 Mag¬ 
num. Men’s 3-piece suite, light blue, 
size 38. All items in excellent condition. 
Call: 579-8645 

1978 PROWLER TRAILER, 31-ft. long, 
excellent condition. Double insulated, 
20’ x 14' deck, awning, many options. 
Must sell. $10,700. Call: Orono 983-9611 

40-GALLON WATER HEATER, $50. Call: 
728-2280 

71 NOVA, AUTOMATIC. Good for parts 
only. $200. Call: 725-8242 

1978 SUZUKI, 1000 CC, 9000 miles, Hin- 
dle header, $1750. certified or$170Q as 
is. Call: 725-5307 

'82 YAMAHA 125 IT dirt bike. Excellent 
condition. 600 km. Asking $1000. Call: 
1-705-357-3970 

GOLF CLUBS. Titleist Woods, 1-3-5. 
Dynamax irons, 2 to 9 and P.W. Call: 
571-1608 after 6:30 p.m. 

1977 GliXc SHORTBOX truck, 250 
automatic, PS: .AM-FM car stereo. Two 
J78 tires on GM rims, $75.1981 Yamaha 
605 Midniqht Maxim. Good condition. 
$2500. Call: 579-7056 

71 MONTE CARLO, automatic, PS, PB, 
electronic engine, good tires, $800 or 
deal on 10' truck camper. Call: Port 
Perry 985-3097 

11-FT. GENERAL TRUCK camper. 
Sleeps 4 to 6. Sink, stove, fridge, toilet 
and lots of cupboards. Asking $1900 or 
best offer. Call: Blackstock 986-5004 

1976 16-ft. LARSON convertible with 70 
h.p. Evinrude. Many options. Excellent 
shape. Remington 22-250 700-Bdl. Like 
new. Call: Bowmanville 623-5119 

YOUTH BED, white, 2 sets of sheets, 
electric fireplace grill, cork tiles 12" x 12" 
(60 pc.), baby sleigh, car seat, Atari cart¬ 
ridge, Combat and Golf. Call: 576-3887 

POODLES, TOY miniatures, white, 
black apricot. Call: 1-705-277-2463 

ONE SET OF JUNIOR size golf clubs and 
bag, $75. Call: 725-7692, 

MAHOGANY AQUARIUM STAND, built- 
in drawer, hidden overhead light fixture, 
bottom holds 30-gallons. Top holds 
20-gallons. Can be used with one or two 
tanks. $85. Call: 725-8464 

FIVE SINGLE-SIZE bedspreads. 1 
queens-size bedspread. 5 sets of wall- 
to-wall sheer drapery. Call: 725-8672 

DINING SET. Chrome and smoked glass 
5-ft. table. Velour cushioned chairs. In 
excellent condition. $350 or best offer. 
Call: 725-0486 

LARGE QUANTITY OF tobacco cans, 25 
cents each. Call: 576-1975 

1983 OLDS CUTLASS Brougham, 
4-door, V-6, dark blue, GM warranty, 
$11,500. Call: 725-8900 after 4:00 p.m. 

CUSTOM MADE LINED rust drapes and 
white sheers, two 100" x 84". One 140" x 
94". Excellent condition. Call: 579-3513 

1959 TRIUMPH BONNEVILLE, 650 CC, 
rebuilt motor, good condition, asking 
$1600. Gendron carriage $30, never 
used (new) snugly $35. Call: 985-9005 

Continued on Page 9 

THREE LOTS. HALIBURTON, with 
creek and access to river. Total of 3.84 
acres. Asking $6000 or best offer. Call: 
728-1528 after 5 p.m. 


Notice 

Due to the volume and content, there is a very large 
number of swaps waiting at the Printers to be pub¬ 
lished. Editorial Board action has dictated only one (1) 
page of swaps when necessary. 

Please accept our apologies if your ad did not appear 
in this issue. If you have already sold the items, please 
notify the staff at the UAW Hall, so the ad can be re¬ 
moved from the waiting list. Hopefully the writers will be 
more brief so the swaps will get caught up by the May 
3rd, 1984 edition of The Oshaworker. 

I am recommending a proposal to the Executive 
Board, Wednesday, April 11, 1984, to allow additional 
swap pages to be published with the Special Election 
Edition of The Oshaworker, which you should receive in 
your homes sometime during the week of April 23,1984. 
I hope this proposal is accepted. 

Fraternally, 

Larry Ladd, Editor, Oshaworker 

NOTE: The Executive Board has accepted the 
proposal. 
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PRICE 


SHOPPE 


Real Estate News 

As Former Members of Local 222 

We are offering a specialized service to former 
associates and friends. 


SIPCO 


I * Integrity and trust 

• Free home evaluation 
• Years of experience 
• Relocation specialists 

Rick White Bert Neil 

Res. 579-2694 Res. 728-8742 

Canada Permanent Trust Realtor 
Call Rick or Bert at Office: 725-1155 


iiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiimiiiiiiiiiiiimniiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 


SIPCO 

ENERGIES INC 

SIPCO SALES 
AND 

SERVICES 


ALWAYS 

TOP DOLLAR “ON THE SPOT” 
FOR YOUR TRADE-IN 
No waiting, no fees, and ... 
...THAT’S NO BULL 
Durham’s Direct Sale Auto Centre 


Parkway TV 
Clean Sweep 
inventory Clearance 


□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


All Present Stock Must 
Be Cleared Now 


No Reasonable Offer Refused 


Chevrolet 


Hurry in for Best Selection on 

Radios — TVs 
VCRs — Stereos 


Oldsmobile Ltd 


For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiii 


1800 Kingston Road, Pickering, Ontario 


We Service What We Sell Ourselves 


Parkway TV 

Serving the Durham Region 

SINCE 1953 MASTERCARD 

184 Bond St. W., Oshawa 723-3043 


ON 2ND COMPLETE PAIR OF GLASSES 

Offer expires April 30/84 
Rainchecks available for those requiring 
eye examinations. 


PROUDLY CANADIAN 
Delta Faucet of Canada builds 
quality into every Delta and 
Peerless-Washerless Faucet 
manufactured at its modem 
plant in Bowmanville, Ontario. 
The more than 150 employees 
who are members of Local 222 
ensure that careful attention to 
detail accompanies each step 
from machining to assembly, 
through testing and quality 
control. 

The combination of expert 
engineering, distinctive styling 
and reliable performance, make 
Delta and Peerless Faucets the 
best selling Washerless Faucets 
available in Canada today. 
That’s why we’re proud to say 
“We’re first because we last.” 


o^dntizaC 
Optical Co. 

32 Bond St. E., Oshawa 
579-6411 

—HOURS— 

Mon., Tues., Frl. 9 a.m.-5:30 p.m. 
Thursday 9 a.m.-8:00 p.m. 

Wed. & Sat. 9 a.m.-l :00 p.m. 


Oust the Ticket. 

WHITBY 


JAMAICA 


TRAVEL SERVICE 

1022 King St, Whitby 666 

5% off all travel charter flights to 
England and Europe 


20TH CENTURY SATELLITE CO. LTD. 

234 NEWKIRK ROAD, RICHMOND HILL. ONTARIO, CANADA. L4C 3G7 
MARKETED BY YORK METAL SPINNING ESTABLISHED 1954 


We challenge you to find our high quality 
and low prices, 
anywhere else in town. 


KELLY & SANDY ADAMS 

SOUTH SIDE ON KIRBY RO. 

WEST OF LESKARO RC. 

JUST WEST OF WILMOT CREEK BRIDGE 


NOTICE 


Right now — at Frank Lauria 
Pontiac Buick Limited in Port 
Hope, there will be no charge 
for the safety inspection on 
miled-out General Motors 
Company cars when 
purchased at Lauria Pontiac 
Buick. 


CHILDREN SHOWS . . . TEACHING & LEARNING CHANNELS 
CLASSICAL & ART CHANNELS . , , FAMILY PROGRAMMING 

WORLD NEWS & WEATHER , SPORTS SPORTS SPORTS 
ADULT ENTERTAINMENT CHANNELS , . . R RATED FILMS 
VEGAS SPECIALS PLUS STEREO MUSIC VIDEO CHANNELS 


Soft Contact Lenses $139.00 


‘Special pricing arrangements for 
LOCAL 222 members 
‘Special rates for students 
Special retiree and Senior Citizen rates 


M-Q_VI.ES UNC UT MOVIES UNCUT MOVIES UNCUT MOVIES UNCUT MOVIES 

The Ultimate In World Entertainment 
& Selection ... 24 Hours A Day 


Eye examination can be 
arranged 

Optical Lab 571-1269 

Eye Shoppe 

28 Water St. Eye Shoppe 

Lakeview Plaza 56 Harwood Ave 

Port Perry 985-9388 Ajax 683-2888 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


FRANK LAURIA 

PONTIAC BUICK LIMITED 
152 Peter Street 
Port Hope, Ontario LI A 1C6 
Phone: 1-416-885-8154 


A TOP LINE PACKAGE INCLUDES A LUXOR STEREO RECEIVER WITH A 110° L.N.A. 
CHAPARRAL NO. 1 POL4ROTOR ... ONE-PIECE SPUN ALUMINUM 8 FOOT DISH 
SUPERIOR QUALITY & PERFORMANCE ARE GUARANTEED. 


Eye Shoppe 
250 Division St. 
Cobourg 372-6532 


Delivered . Assembled . . Tuned 

















OSHAWORKER / APRIL 19, 1984 7 


Now, more than ever 


Saskatchewan, 1944. 

Tommy Douglas, 
leader of the provincial 
CCF, becomes the first 
socialist premier in 
Canada. 

Many feared the 
change: banks, 
corporations, 
power-conscious 
Liberals. They had 
reason to fear. What 
Douglas brought to 
Saskatchewan, forever 
changed Canadian 
politics. 

Medicare; fair labor 
laws; efforts to keep 
banks from foreclosing 
on farms; help for 
co-ops. All of these were 
brought by the Douglas 
government. 



But most important 
of all, he brought good 
government. Fair. 
Progressive. Popular. 
And often forgotten 
today — economically 
responsible. Douglas 
took over leadership of a 
province with the highest 
per capita debt in 
Canada. When the 
government left power 
twenty years later, 
ninety percent of that 
debt had been paid. 


Today, the old line 
parties are still fumbling 
the ball on medicare; 
labor has been battered 
by faltering economy and 
right wing policies; banks 
prey on farmers and 
homeowners as 
mortgage rates jerk up 
and down. Now, more 
than ever, socialism 
provides answers to the 
country’s ills; now more 
than ever, labor needs an 
understanding voice in 
government. Not 
promises. Not crumbs 
from corporate politics. 
Not crusts tossed in the 
comer. Now, more than 
ever, Union members 
must stand united 
politically. 


Saturday, May 5: Join Tommy Douglas for dinner 


Join Tommy in a special fund-raising dinner at the 
General W. Sikorski Polish Veterans’ Hall, Stevenson 
Road North, Oshawa. Tommy will be guest speaker. 

Food will be provided by Polish Women’s Auxiliary. 
Dancing later to Geoff Rison Orchestra. Admission is $50 
a person. 

Since this is a fund-raising dinner, a portion of the 
admission is allowed as a political contribution, and tax 
receipts will be issued for 1984 taxes. 


Bar opens — 6:30 p.m. 
Dinner — 7:00 p.m. 


For tickets phone 
723-5917,723-2381, or 723-2411 







8 OSHAWORKER / APRIL 19, 1984 


Sinclair's Comer 


• Continued from Page 1 
monthly Basic Benefit and Supple¬ 
mentary Benefit, will equal the 
amount of total benefit shown below. 

(I) For retirements on or after April 
1, 1984, $900.00 per month. 

(II) For retirements on or after April 
1, 1985, $915.00 per month. 

(III) For retirements on or after 
April 1, 1986, $950.00 per month. 

Such Special Allowance shall cease 
on the last day of the month in which 
the employee attains Statutory 
Benefit Age. 

(d) Any employee who retired 
prior to April 1, 1984 will have Basic 
Pension increased by $1.00 per 
month per year of Credited Service, 
effective April 1, 1984, by 50c per 
month per year of Credited Service, 
effective April 1, 1985, and by 50c 
per month per year of Credited Ser¬ 
vice, effective April 1, 1986. 

GROUP LIFE ACCIDENTAL 
DEATH AND DISMEMBERMENT 

(I) The mount of Group Life Insur¬ 
ance prior to age 65 will be 
$18,000.00, effective April 1, 
1984. 

(II) The amount of Accidental Death 
and Dismemberment Insurance 
will be $9,000.00, effective April 
1, 1984. 

(c) Sickness and Accident Insur¬ 
ance and Lay-off Disability Insur¬ 
ance. 

(I) The amount of Sickness and Ac¬ 
cident Insurance and Lay-Off 
Disability Insurance for dis¬ 
abilities occurring on or after 
April 1, 1984 will be equal to the 
maximum UIC weekly benefit or 
$250.00, whichever is greater. 

(II) The amount of Sickness and Ac¬ 
cident Insurance and Lay-Off 
Disability Insurance for dis¬ 
abilities occurring on or after 
April 1, 1985 will be equal to the 
maximum UIC weekly benefit or 
$280.00, whichever is greater. 

(III) The amount of Sickness and 
Accident Insurance and Lay-Off 
Disability Insurance for dis¬ 
abilities occurring on or after 
April 1, 1986 will be equal to the 
maximum UIC weekly benefit or 
$310.00, whichever is greater. 

JURY DUTY PAY 
Effective April 1, 1984, sub¬ 
poenaed Crown Witnesses will be 
included in this provision. 

HOLIDAY PAY PLAN 

The Company will provide 42 
holidays during the life of the 
Agreement. 

VACATION PAY PLAN 
Effective April 1, 1984, amend 
(c)(2) to reflect the dates of April 15 
and May 15 to calculate the higher 
rate for vacation pay. 

I said in my last article that I would 
outline the Skilled Trades Issues, etc., 
but, due to the length of it, I will put 
in the Skilled Trades Issues only. 
SKILLED TRADES ISSUES 
This UAW Collective Bargaining 
Resolution covers all members, 
including those in skilled trades. 
However, certain additional issues 
that affect skilled trades workers 
must also be addressed. 

Journeyman Status 

Some employers do not 
adequately check the journeyman 
status of new hires into skilled trades 
classifications and in some in¬ 
stances, contracts do not define 
journeyman status. These employers 
may attempt to hire those with 
inadequate training and experience. 

Newly hired skilled trades persons 
must be adequately trained and 
experienced in their classification, 
in order to maintain the integrity of 
that classification and to insure the 
safety of those around them. 

Every contract should contain a 
provision which defines journeyman 
status and requires the employer to 
ascertain, prior to hire, the status of 
journeyman applicants for skilled 
trades positions as follows: 

1. Applicants must provide the 
employer proof of: 

a) Completion of a bonafide 8,000 
hour apprenticeship program which 
is equivalent to a UAW program ap¬ 


proved by the Skilled Trades De¬ 
partment, or 

b) Eight years experience at the 
trade, or 

c) A journeyman car,d which 
meets UAW standards. 

2. Information should be notarized 
on Company letterhead stationery. 

3. The skilled trades representative 
in the plant has the right to challenge 
the Company’s decision for 
journeyman status prior to hire. 

4. The Company shall immediately 
provide the Union with copies of all 
papers used in determining the per¬ 
son’s skilled trades status. 

5. On a weekly basis, the Company 
will provide the skilled trades rep¬ 
resentative with a list of new hires in 
skilled trades classifications. 

6. In those locations where licenses 
are required by the state, provincial 
or other officials, the cost of such 
licenses shall be paid by the com¬ 
pany involved. 

A strong industrial base is neces¬ 
sary for any country to grow, 
prosper and defend itself from all ex¬ 
ternal threats. In recent years, de¬ 
pressed economic conditions in the 
United States and Canada, unfair off¬ 
shore competition, inadequate na¬ 
tional policies and changes in tech¬ 
nology have all combined to deplete 
our basic industries. Depression of 
these industries reduce opportuni¬ 
ties to train skilled workers. Thus, as 
older skilled workers retire and 
fewer new workers are trained, we 
can assume future shortages of the 
caliber of workers needed to reestab¬ 
lish our industrial strength. 

Considering the needs of our 
recovering economies and the 
predictable skilled shortages, short¬ 
sighted training programs will at¬ 
tempt to fragment skills, modulize 
training and result in the importing of 
tradespersons from other countries 
outside of North America. New pro¬ 
cesses, new methods, new tech¬ 
nologies and a growth in economies 
require a highly trained, well edu¬ 
cated workforce. Proper planning 
and foresight can supply future skills 
needed without resulting in any hur¬ 
ried stopgap methods. Apprentice¬ 
ship training has stood the test of 
time. The process allows methods, 
skills and knowledge of a job to be 
transferred from journeyman to 
apprentice in a systematic on-the-job 
procedure, while learning related 
theory and academic subjects in a 
classroom or laboratory setting. 

Recent studies support the belief 
that workers trained this way are 
best prepared to bridge the gap be¬ 
tween the tried and true practical 
skills of today and the changing 
requirements of tomorrow. 

Despite our present and predict¬ 
able future need for skilled workers, 
the administration in Washington, 
D.C., has reduced support of the 
Bureau of Apprenticeship and Train¬ 
ing (BAT) by one-half, thus 
encouraging fragmented state by 
state programs and has failed to 
allow meaningful operation of the 
Federal Committee on Apprentice¬ 
ship (FCA). Past pre-apprenticeship 
training programs, designed to as¬ 
sure a balanced population in skilled 
trades have fallen victim to budget 
cuts by the Reagan Administration. 

In Canada, modular training is 
being urged, which is designed to 
fragment traditional apprenticeship 
programs. So-called critical skills 
programs are being supported by the 
Canadian Government further erod¬ 
ing traditional training programs. 

We reaffirm UAW support for full 
8,000 hour apprenticeship programs 
which allow apprenticeship training 
directly under a journeyman for the 
entire training period and resist ef¬ 
forts to combine or fragment trades. 
We must continue to upgrade the 
content of all programs to keep in 
touch with the latest technologies 
and continue tuition payments for 
apprentices on layoff. Apprentices 
will be graduated at maximum 
journeyman rate. 

Legislation must be introduced 
and/or supported at every level of 
government in both our countries to 


support the concept and structure of 
apprenticeship training. We must 
continue to support the UAW’s pre¬ 
apprenticeship program in its efforts 
to aid our co-workers in overcoming 
educational deficiencies and compet¬ 
ing successfully in apprenticeship 
programs. The UAW must continue 
its affirmative actions to assure equal 
opportunity to all workers. 

Skilled Representation 

Having the additional expertise 
and the presence of a skilled trades 
representative, to assist in address¬ 
ing the rights of those skilled persons 
in the workforce, at the bargaining 
tables where contracts are 
negotiated and grievances presented 
has proven to be a valuable asset. 
Such representation can only be 
established within the various cor¬ 
porations or departments in order to 
have practical application. 

Skilled Trades Conferences have 
recognized the desirability of such 
considerations and our International 
Constitution provides and recog¬ 
nizes this possibility in Article 45, 
Section 4, which reads: 

“Upon application to and ap¬ 
proval of the International Executive 
Board, Stewards and/or Committee- 
persons may be elected exclusively 
by and from appropriate groups (as 
specified in Article 19, Section 3) in 
keeping with the policy resolution 
adopted by the Sixteenth (16th) 
Constitutional Convention.” 

Local Unions, corporation coun¬ 
cils and bargaining committees 
should give special emphasis to 
implementing the following goals: 

• Skilled workers within a Local 
Union or a unit of an amalgamated 
local will be encouraged to apply for 
separate representation as permitted 
under Article 45, Section 4, of the 
UAW Constitution. 

• Where contract supplements do 
not presently provide for separate 
representation, then it is imperative 
that we establish provisions that guar¬ 
antee skilled workers will be rep¬ 
resented on each contract bargaining 
committee and at all other levels of 
representation. 

• In the structure of grievance rep¬ 
resentatives, it must be established 
that skilled workers will be rep¬ 
resented by skilled workers. This 
representation will be in addition to 
and not at the expense of the present 
representation structure. 

Lines of Demarcation 

New methods, materials and 
applications are constantly being in¬ 
troduced in skilled trades and en¬ 
gineering groups which become a 
source of jurisdictional debate and 
cause bitter recriminations. The cor¬ 
porations are increasingly express¬ 
ing their contempt for engineering 
and skilled trades lines of demar¬ 
cation and their desire to merge all 
trades, which is harmful to the se¬ 
curity, safety and the economic 
opportunity of skilled members. 
Management’s concerted effort to 
combine skilled trades and reduce 
personnel will result in loss of bar¬ 
gaining unit jobs. Basic engineering 
or skilled trades have been recog¬ 
nized for many years. Recently, 
management has decided that noth¬ 
ing is basic to any engineering or skil¬ 
led trade, and anyone and everyone 
has the right to perform historic 
engineering or skilled trades work. 
The result is that management is 
intentionally forcing skilled trades¬ 
persons into more and more argu¬ 
ments over work assignments and 
attempting to divide UAW skilled 
membership. 

While skilled trades workers de¬ 
bate work assignments issue, 
management repeatedly attempts to 
reassign engineering or skilled trades 
work to their unorganized salary 
personnel or contract out engineer¬ 
ing or skilled trades work that has 
historically been done in the plant by 
UAW skilled tradespersons. 
Considerable attention and assis¬ 
tance has been rendered to local 
unions by International Departments 
and Regional Offices of the UAW, 
with improvements being achieved 
in many plants. Nevertheless, we 


must continue to protect and 
strengthen provisions which address 
lines of demarcation disputes. 

These negotiations must achieve 
the following goals to resolve lines of 
demarcation problems. 

• Our Union must protect tradition¬ 
al, established basic trade or 
engineering lines, resisting all efforts 
to blur trades lines and merge basic 
trades. Existing procedure should be 
streamlined and contract clauses 
strengthened to insure fair, expe¬ 
dited settlements of all work disputes 
at all levels. 

• Work functions that have his¬ 
torically belonged in the bargaining 
unit will still be assigned there and a 
change in process will not alter the 
historical assignment of the work. 

• At locations where basic trades or 
engineering classifications have been 
combined, the work should be pro¬ 
perly returned to the respective basic 
engineering or trades classifications. 

• All national agreements must con¬ 
tain provisions for the establishment 
of Lines of Demarcation Agreements 
on the local and plant levels. 

• A liability clause should be insti¬ 
tuted in all agreements, assessing a 
penalty against the Company when it 
violates the established trade or 
engineering lines, and all contracts 
must provide that management’s 
right to assign employees shall not be 
used to violate the recognized and 
established lines of demarcation. 

• Skilled tradespersons must have 

the right to refuse work outside their 
engineering group or trade based 
upon the negotiated lines, and shall 
not be disciplined for refusal to com¬ 
ply with an order which violates 
established trade or engineering 
lines. > 

• The International Skilled Trades 
Department, through the respective 
International Departments and Re- 


By MAY PARTRIDGE 

I had a phone call from Jim Con¬ 
nell, President of the Local 199 Re¬ 
tirees in St. Catharines. The retirees 
there went to Cobo Hall to hand out 
buttons and their 
pamphlets. He 
said their group 
was around two 
hundred, but 
later on twelve 
hundred USA re¬ 
tirees joined 
them. He asked 
if our executive 
would get our re¬ 
tirees to Toronto 
to demonstrate 
where the Canadian UAW Col¬ 
lective Bargaining Conference will 
be held. Jim has contacted Windsor, 
London, Grimsby and Toronto 
Chapters and all have agreed to par¬ 
ticipate. I will be in Florida but I am 
sure the executive will be lining up 
buses or cars. I will report this at the 
membership meeting on March 12th, 
and by our next meeting of the exec¬ 
utive on April 3rd make sure you let 
someone know if you are going to 
attend. 

Sister McCloskey and I put an 
announcement in The Oshaworker 
calling a meeting of retired Sisters, 
and we were quite pleased with the 
six who came out. If you’ve called 
meetings for years, as Bev and I have 
done, six people is off to a good start. 
We had a good discussion on what 
they’d like for their Drop-in Centre. 
Some wanted crafts and others felt 
our first meeting we’ll discuss pay¬ 
out of Metropolitan Insurance. 
Many don’t seem to know about this. 
Just getting together with old friends, 
playing cards or knitting, we will ap¬ 
proach the President about space 
and what we want in the room. Plan 
to attend. As our members grow we 
will look to bigger quarters. 

We decided to call another get to¬ 
gether May 9th. We chose this date 


gional Offices, should continue to 
provide all necessary assistance to 
local unions to resolve work disputes 
based on the guidelines recommend¬ 
ed by the International Skilled 
Trades Advisory Committee and 
adopted by the IEB. 

Tool Allowance and Replacement 

Tools necessary to perform skilled 
trades work have become increas¬ 
ingly more complex and expensive. 
Most skilled trades members are re¬ 
quired to own the basic tools of their 
trade which will necessitate 
replacement due to wear, breakage, 
etc. 

Initial purchase represents a size¬ 
able investment for all the various 
trades and replacement for various 
reasons represents an on-going ex¬ 
pense. In addition, conversion to the 
metric system of measurement in the 
United States and Canada is cur¬ 
rently underway and in effect in most 
of the world today, which makes 
replacement and/or additional pur¬ 
chase of tools necessary. 

Contracts should provide a 
substantial tool allowance for all 
tradespersons to offset the high cost 
of tool purchase requirements early 
in the various training programs. 

All future agreements should pro¬ 
vide fortradesperson’s tools, books, 
etc., and a loss and depreciation 
allowance to tradespersons to cover 
legitimate loss due to breakage, 
wear, etc. 

All tool replacements purchased 
should be made in the U.S. or 
Canada with first priorities given to 
UAW-made tools and equipment. 

The Committee from Cadbury and 
myself will be starting negotiations 
on Monday, April 16, 1984, which is 
right after our Canadian Collective 
Conference which is being held on 
Friday, April 13, Saturday, April 14, 
and Sunday, April 15, 1984. 


because I won’t be here all of April. 
By the time the get together polls 
around we hope to have the room 
ready. By the way, we don’t dis¬ 
criminate, the Brothers are wel¬ 
come. 

" RETIREES EXECUTIVE 
ELECTION RESULTS 
President — Charles (Nip) 
Tucker. 

Vice-President — Doug Crandell. 
Secretary — May Partridge. 
Trustees — Gord Coppin, Pat 
Bell, Amby Ferren. 

Sick and Visiting — Garnet White, 
Hugh Gannon, A1 Stevens. 

Local Member-at-Large — KefT 
Cobb. 

Recreation Committee — Bill 
Clark, Moe Woods, Ed March, Pat 
McCloskey, John Redko, Ray 
Mintz, Ray Proctor. 

Publicity — May Partridge. 
Citizenship Committee — Art 
Shultz. 

Winners of Draw — Russ 
Johnston, Art Allman, Roy Fleming. 

RETIREES CENTRE 
Deceased Members 
Retired: 

Kenneth Kupryjan, Glenford 
Taylor, George Munroe, William 
Major, James Duguay, Robert 
Wannamaker, Charles McGuire, 
William Bulkowski, Claude Halle- 
ran, John Gates. 

Active: 

Douglas Mclndless, Mansfreds Ver¬ 
de, Daniel McEvoy. 


UAW Retirees 
Dance 

Friday, April 27th 
8:00 p.m. 

Door Prizes Bar 4/$1.00 
Tickets $3.00 
UAW —44 Bond St. E. 
I.D. shown at the door 


Minutes From the Young 
at Heart 
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Midnight's Phantom 


By BILL RODGERS 
Zone 41 Alternate Committeeman 
North Plant 

For the past few months we have 
had a mysterious shadow lurking 
about in the mist of the early morn, 
on 3rd shift. I would like to report 
there’s no need 
to be alarmed it’s 
only Wyren 
Blimke our gra¬ 
cious Superin¬ 
tendent playing 
eye spy. 

Personally I 
would have 
thought a person 
in your position 
Blimke would 
have more im¬ 
portant things to do than take a 
breakfast tour each morning be¬ 
tween 5:30 a.m. and 6and play “Sam 
Spade”. 

Since you find it makes you feel so 
important come in, pull up a chair, 
have breakfast, shoot the breeze or 
tell us what’s happening and really 
get to know the 3rd shift people. For 
we don’t discriminate against any¬ 
one or have our nose out of joint 
"either. But if you feel you can’t do 
this, then while you are on your little 
tour each day, take a damn good look 
at the Health and Safety problem 


throughout the Plastics Department. 
Maybe this will explain why we don’t 
like to spend 8 hours a day in that 
area. 

SAFETY SHOE STORE 

There will no longer be a safety 
shoe truck at Gate 16 to supply the 
plant. The new store in the plant is 
located near the car display in the 
main entrance hallway at Gate 7. 

Store hours are as follows: 

Tuesdays from 6:30 a.m. to 10:30 
a.m. 

Thursdays from 1:30 p.m. to 6 
p.m. 

TRANSFERS 

Just a reminder that April 1st was 
the renewal date for all transfers and 
AVOs etc. 

VACATION PAY ADVANCES 

Request forms available from your 
supervisor must be in Central Payroll 
ten (10) days prior to date cheque is 
required. 

THANK YOU 

I would like to take this opportu¬ 
nity to thank all the Brothers and 
Sisters who voted and elected me to 
the Education Committee and a spe¬ 
cial thank you to John Dolstra and all 
the Brothers and Sisters that worked 
hard on my behalf. 



A Special Reward 



By JOHN KOVACS 
SUB Representative 

I will give you only his first name. 
Sam called me back in January and I 
saw him with many others in the 
Parts and Service Department. He 
was on the verge 
of losing his long 
time job, and he 
was one who had 
never applied for 
UIC Benefits be¬ 
fore. He wanted 
some help to fill 
out his applica¬ 
tion. With Con¬ 
nie Lockhart, we 
looked after 
some 75-80 
brothers. Some retired, some were 
laid off, and some relocated. Sam 
was 60 years of age, and failing 
health. He took the retirement. It 
was the 2nd week in March when I 
received a call from Sam one eve¬ 
ning. He had not received anything 
back from UIC. When I checked the 
file it became evident Sam was dis¬ 
qualified for 4 weeks — over and 
above the 2 weeks waiting period, 
when this claim was established. 
Then Sam came over and an appeal 
was filed on his behalf. The Insur¬ 
ance Officer rejected the appeal, and 
it went to the Board of Referees. I 
called Sam and explained his op¬ 
tions. He can represent himself 
(which I did not recommend). He can 
have someone represent him from 
the Union Hall, or if he wants, I can 
take his case to a conclusion. He 
asked me to argue his case. The case 
was heard on Friday, April 6th in 
Bond Towers, in front of the Board 
of Referees. 

It only lasted approximately 20 
minutes. After I presented my argu¬ 
ment against the disqualification, the 
three Board members asked some 
questions. Then it was over, and we 
were told the decision will come in 
two or three days. Outside the 
Boardroom Sam put his arms around 
me, hugged me, and with tears in his 
eyes said, “You are a good man 
John, and I want to thank you from 
my heart”. People like Sam and 
moments like this makes this job all 
the more worth while. At that point 
we didn’t even know how we made 
out, till some time later, I received a 
phone call that the Board of Referees 
wiped out three weeks of disquali¬ 
fication. With this rate of $243, it will 
give Sam over 700 dollars back. 

I just wanted to use this space to 
pass a message to you, that if you do 
have a problem with UIC there is 
help available through the Union 
Hall, or us SUB Representatives. 
Keep that in mind. 


FEBRUARY 28 SNOW STORM 

Both Harry and I have seen many 
of you who never made it in to work 
on Tuesday, February 28, because of 
the severe snow storm that day. I 
informed you that an appeal will be 
filed for one or two brothers, and on 
grounds of Mass appeal, it will repre¬ 
sent all the brothers and sisters who 
could not make it in because of the 
storm. 

I’d like to use this space to inform 
you that my appeal has been filed for 
Brother Raye Wallace, who is work¬ 
ing in the Chassis “B” Plant, on Shift 
2. The appeal reads as follows: 

It was not the intent of the SUB 
Plan to deny me SWW Benefits for 
Tuesday,- February 28, 1984. Be¬ 
cause of Police Reports telling driv¬ 
ers that by driving we would be risk¬ 
ing our lives and by Township per¬ 
sonnel removing their ploughs and 
crews from the highways, I believe 
General Motors should have acted 
responsibly and cancelled the night 
shift work. I request that my SWW 
be paid for Tuesday night, February 
28, 1984.” 

We have a meeting set up for next 
Tuesday and this mass appeal will be 
discussed. There will be further in¬ 
formation in later issues of this 
paper. 

CLOSING MESSAGE 

“There are obviously two educa¬ 
tions: One should teach us how to 
make a living, the other should teach 
us how to live.” 


Thank You 

I would like to thank all the Sisters 
and Brothers in the North Plant who 
supported and voted for me in the 
recent District Committeeman Elec¬ 
tions. Although 
unsuccessful, I 
am honoured in 
having had the 
priviledge of 
standing for such 
an important 
position. Once 
again, thank you 
for your support. 

I would also 
like to take this 
opportunity to 
thank all of the members who voted 
and elected me as a delegate to the 
Canadian Labour Congress (CLC). 
Also, I want to personally thank all 
of the members who worked on my 
behalf and voted for me for this posi¬ 
tion. 

Sincerely yours, 

Moe Bryan 



Ne it? Hires 
— Retroactive Pay 
—1984 Negotiations 


By TOMMY THOMPSON 

I was elected to the position of 
Secretary-Treasurer and 1st Vice 
President of Local 222 for five years 
so I’m very much aware of the fact 
that Local 222 
has aided in a 
number of local 
projects to help 
the well-being of 
the members of 
Local 222 and 
the community. 
The Co-op Food 
& Supply Store, 
Senior Citizen 
Drop-In Centre, 
Modern Retiree 
Centre, UAW Dental Centre, Civic 
Auditorium and Civic Fields through 
donations from the local and its 
membership. In 1975 and 1976 the 
local donated well over $67,000 to 
local and area minor sports associa¬ 
tions, charitable groups, bursaries 
and strike funds. Four-bed Ward at 
the Dr. J.O. Ruddy Hospital in 
Whitby as well as expansion money 
that was collected for our own 
Oshawa General Hospital. On 
March 2, 1937, Local 222 UAW was 
issued its charter. The first to orga¬ 
nize was Coulter Manufacturing fol- 


By DOUG REYNOLDS 
District Committeeman 
District 5 

There have been a lot of questions 
on job openings. This Working 
Condition Letter should clarify any 
questions you may have pertaining 
to District 5. It 
was.agreed that 
the highest 
seniority em¬ 
ployee in the fol¬ 
lowing classi¬ 
fications: 

Assemblers 
(Dept. 61) 
Stockchasers 
— Assembly 
Plants (Dept. 51) 
Inspectors — 
Chassis Assembly (Dept. 68B) 

Sprayers —Dulux and/or Lacquer 
(Bodies and Sheet Metal) (Dept. 67 
— Final Finish) 

Paint Inspection and Repair (Dept. 
67 — Final Finish) 
requesting to be reassigned to an op¬ 
ening in his classification within his 
supervisor’s group will be reassigned 
provided the employee is capable of 
doing the job assignment after a 


Continued from Page 5 


CUSTOM MADE LIVING room and din¬ 
ing room drapes and sheers. Custom 
made bedspread and drapes to match, 
fall colours. Call: 723-1354 


16" GIRL'S RED bicycle with training 
wheels $25, good condition. Call: 576- 
8427 


LIVING ROOM SET with 2 easy chairs. 
10-speed bike. Grade 13 Chemistry 
book, black iron chandelier, small baby 
crib, new mattress. Call: 725-5632 


STEREO COMP. SYSTEM, solid state 3 
year old, has stereo phonograph player, 
8 track, stereo player-recorder, AM-FM, 
MPX tuner and stereo amplifier, $250. 
Call: 725-9390 


BUILDING LOT, 150’ x 300’ (1 acre) at 
Pigeon Lake, fences and driveway, hyd¬ 
ro, paved roads. Beautiful view over lake 
and river. Bargain at $14,000. Call: 725- 
8748 


1983 YAMAHA SECA 900, 7,000 km, al¬ 
ways clean, absolutely mint $3650, also 
1974 Astre, running, will certify $100. 
Call: 623-7757 


lowed by Ontario Steel then General 
Motors after a 15 day strike on April 
23, 1937. 

RETROACTIVE PAY FOR NEW 
HIRES 

The Company took advantage of 
our New Hires in the 1982 Negotia¬ 
tions because of the deplorable 
economic conditions of that particu¬ 
lar time. However, this is 1984 and 
the Company is in much better 
financial position now, and their 
latest sales and profit figures reflect 
this. They owe the new hires a retro¬ 
active pay cheque and our bargaining 
committee will be collecting that 
debt for our new hires during the 
1984 negotiations. 

WELCOME CADBURY MEMBERS 

I would like to personally welcome 
the Cadbury Unit membership who 
recently voted to join us as a unit of 
Local 222. I have relatives working 
at Cadbury so I had a special interest 
in how the vote went on Sunday 
March 11, 1984. I’m very proud of 
the tremendous impact Local 222 has 
had on the trade union movement, 
the political, cultural, athletic and 
fraternal activities of our community 
and I’m sure Cadbury workers will 
become equally proud. 


reasonable training period. It was 
further agreed that an employee’s 
request to be reassigned outside his 
supervisor’s group but within his de¬ 
partment within his classification 
will be resolved by the District 
Committeeman and the Super¬ 
intendent. If more than (1) one 
employee requests the same re¬ 
assignment, seniority will be the 
governing factor. 

It is understood that the secondary 
openings created by these reassign¬ 
ments are not subject to the pro¬ 
visions of this statement. 

It is further understood that this 
letter does not apply to the Utility 
Repair classifications. 

RETURNS INCAPABLE 

It was agreed between the parties 
that when an employee has been 
transferred within or out of his de¬ 
partment and is subsequently re¬ 
turned to such department as incap¬ 
able of performing the normal re¬ 
quirements of the job he had trans¬ 
ferred to — such employee will re¬ 
turn to his former supervisor’s group 
and will displace the lowest seniority 
employee within the classification 
that he held prior to his transfer. 


TWO B.F. GOODRICH tires, radial 
XL200 — PI85 — 75R14. Call: 725-0183 


MONZA V-8 EXHAUST manifolds and 
engine mounts, $60. Goodyear slicks 20 
x 9.5 x 13, $50. for pair. Call: 623-2262 


1977 DODGE VAN equipped for camp¬ 
ing. Call: 263-8096 


ONE ACRE, treed lot, 15 minutes east of 
Lindsay. Call: 324-3869 


16’ LARSON BOAT, full top, tilt trailer, 
35 h.p. motor, $2975 or best offer. 18' 
round above ground pool cover, $45. 
Call: 983-9454 


SWIVEL CHAIR AND stool, green leath¬ 
erette with attractive gold and green 
floral plush, all hand re-upholstered, 
$175. Front end '71 Pontiac LeMans, '72 
Chev. Call: 623-2438 


VARIETY DISHES, PLUS bath sets, scat¬ 
ter mats, ladies dresses size 12, girl’s 
size 12 sweaters, leather jacket, dresses, 
blouses, skirts. Call: 725-5306 


TWO TWIN SIZE, white French Provin¬ 
cial beds, including box springs and 
mattresses. Call: 723-0017 


Shitted 

Trades 

By DICK “PORKY” KITTLE 
District Committeeman 

During the past two weeks numer¬ 
ous meetings have been held re the 
no badge out and a target date of 
April 16 has been set for implementa¬ 
tion. The Com¬ 
pany and the 
Committee have 
come to an 
understanding 
that leaving the 
plant before 
regular quitting 
time is not part of 
the no badge out. 
Leaving the 
plant early is co¬ 
vered under the 
plant rules and the Company states 
that infractions will be dealt with 
accordingly. 

I, with the Committeeman and Al¬ 
ternates from the Tool and Die De¬ 
partment, North Plant, had a meet¬ 
ing concerning the Machinists’ over¬ 
time. Our proposal, agreed to by all 
the Union Committee in attendance, 
was given to the Company. We are 
now waiting an answer that 1 hope 
will be given at our meeting on Mon¬ 
day, April 9. 

In regards to the North Plant 
Maintenance grievance re special 
safety boots, the Company agreed at 
the 2nd step to settle this grievance in 
our favour but has since reneged on 
their written answer. Another meet¬ 
ing on the grievance is scheduled. 

In Department 36 Tooling, we are 
still waiting on a decision from the 
Company after we requested that the 
whole department go on a four and 
two shift. Maybe next week! 

There were a few minor problems 
on the Anniversary Transfers but to 
my understanding, they have been 
settled. 

The Truck Plant Maintenance 
Skilled Department had a problem re 
“horse play” that resulted in a 
Brother getting suspended with addi¬ 
tional time on his record. 

At the time of writing it looks like 
we in the Skilled Trades are in for a 
slack work period but I was assured 
by Supervision in the South Plant 
that we have plenty of work. 

I want to wish all the candidates 
good luck in the North Plant and Bat¬ 
tery Maintenance and Tooling elec¬ 
tion on April 10. 

I was given to understand “Dup- 
late”, as we know it. Skilled workers 
received additional money, any¬ 
where from 10 to 25 cents, over and 
above, to settle their agreement. 
Congratulations to the Duplate Bar¬ 
gaining Committee and President 
John Sinclair. 

Brother George Cox has the Skill¬ 
ed Trades cards printed and has 
given them to all the Committeemen 
to hand out. 

The Appeal lodged against the 
Skilled Trades Council was handled 
at the Canadian Regional Skilled 
Trades Council Meeting March 24 & 
25. They agreed that the action taken 
by the Oshawa Area Council was 
correct and in accordance with the 
Council by-laws. You must be in 
possession of an International 
Journeyman Card to stand for elec¬ 
tion for the Skilled Trades Council 
executive. 

I will be in Toronto on Wednes¬ 
day, April 11, putting the Skilled 
Trades demands together for 
presentation to the full Master 
Committee April 12, and will be at¬ 
tending the Canadian Bargaining 
Conference being held April 13, 14, 
and 15. 

I want to wish all Trade Unionists 
a safe, happy and healthy Easter. 


Thank You 

In recent Union elections I was 
candidate for the position of SUB 
Rep. Even though I was unsuccess¬ 
ful, I would like to thank all the Sis¬ 
ters and Brothers who worked and 
voted for me. Thanks again. 
Fraternally, 

Art Field 



“B” Chassis Plant 
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UAW Bowling 


By LES MacDONALD 

On Saturday, March 10th, 19 
teams represented the UAW Bowl¬ 
ing League from Oshawa at the 
UAW Canadian Five Tournament in 
Brantford. This was the best year 
Oshawa ever had. Congratulations 
to all and especially to Diane Mowat 
who bowled a 927 triple to lead the 
mixed team “Easy Pic kins” to vic¬ 
tory. We would also like to thank the 
UAW Local 222 Executive for their 
financial support. 

The following is the rest of the re¬ 
sults of members from our league. 
Ladies High Triple — Diane Mowat 
927 

Ladies High Single — Linda Scott 326 
Men’s High Single—John Phalen 389 

1ST MIXED 
“EASY PICKINS’’ 

Diane Mowat, Dennis Liv¬ 
ingstone, Roxy St. German, Lance 
Livingstone, Kathy Blake, Tariq 
Shaikh who bowled 4636 for 3 
games. 

3RD MIXED “BANDITS” 
Diane and John Loeffen, Marg and 
Jim Carmichael, Ruby and Duane 
Carmichael who bowled 4522 for 3 
games. 

3RD LADIES TEAM 
“MARWOOD RESTAURANT” 
Linda Scott, Sandy Dignard, 
Betty Chapman, Diane Mowat, 
Kathy Blake who bowled 4334 for 3 
games. 

2ND MEN’S TEAM 
“COUNTRY STRINGS” 

Ron Robertson, Jim Carmichael, 
Duane Carmichael, Ken Ellis, Harry 
Langkrear who bowled 4290 for 3 
games. 

MARCH 2 UAW BOWLING 

Bernie Schaeffer 808, Barry Liv¬ 
ingstone 788, Darcy Chapman 787, 


Abe Taylor 786, Dave King 779, Bill 
Stacey 773, Gary Carey 767, Connie 
Lockhart 753, Ken Young 746, Geo 
Hobin 743, Gerry Mills 733, Gerry 
Daigle 725, Ken Livingston 717, 
Dave Murray 717, Jim Homer 714, 
Murray MacKinnon 706, Roy 
McHugh 697, Sandy Dignard 690, 
Herb Pinkney 686, Bob Clark 683, 
Jim Mclmoyle 680, Hans Bergsma 
675, Ron Robinson 674, Steve Pol¬ 
lock 673, Lee Pace 671, Ron Jones 
669, Dennis Livingston 663, Ralph 
Pelanzer 663. 

MARCH 9 UAW BOWLING 

Dennis Livingston 817, Dave Mur¬ 
ray 797, Lance Livingston 769, 
Gerry Mills 762, Paul Derry 739, 
Barry Livingston 738, Murray 
McKinnon 731, Bill Stacey 728, 
Harold Ballem 719, Dave Singular 
717, Bob Clark 716, Ken Livingstone 
715, George Hobin 712, Peter Stirpe 
706, Ron Robertson 702, George 
Donnithorne 698, Connie Lockhart 
686, Jerry Gora 675, Wayne Jeffrey 
665, Steve Pollock 673, Phil Cormier 
660. 

The playoffs are on Sunday, April 
8th, at 11:00 sharp. The Bowling 
Banquet is at UAW Hall on Satur¬ 
day, April 28th, coctails at 5:30 and 
dinner at 6:00 p.m. sharp. Ticket 
prices are $20.00 a couple for dinner 
and dance. $5.00 a couple for dance 
only. Please be on time or a few min¬ 
utes early for playoffs and banquet. 

REMINDER 

A reminder that the banquet is 
April 28, 1984, at the UAW Hall on 
Bond Street. Cocktails at 5:30 p.m. 
and dinner at 6:00 p.m. sharp. Here 
are the bowling scores: 

MARCH 16TH 

George Donnithorne, 764; Noel 
Ricketts, 751; Bryan Carey, 735; 


Don Revoy, 734; Ken Shobbrook, 
732; Moe Bryan, 730; Larry 
Worsley, 730; Peter Stirpe, 729; 
Herb Pinkney, 728; Tariq Shaikh, 
728; Ron Murry, 722; Gary Carey, 
722; Hal Ballem, 720; Barb Smith, 
709; Tom Harris, 699; Marilyn 
Blodgett, 695; Bill Chappell, 693; 
Steve Pollock, 680; Ron Robertson, 
675; Bob Clark, 664, Lynda Scott, 
664; Phil Cormier, 663; George Ho¬ 
bin, 661. 

MARCH 23RD 

Don Revoy, 915; Bernie Schaffer, 
838; Gary Carey, 802; Noel Ricketts, 
789; Ron Jones, 768; Peter Stirpe, 
738; Steve Pollock, 737; Pete Hen- 
nig, 726; Dennis Livingstone, 717; 
Ron Robertson, 715; Lance Living¬ 
stone, 711; Kerry Gibson, 707; Hal 
Ballem, 700; Barb Smith, 694, Tariq 
Shaikh, 693; Garnet Geroux, 685; 
Paul Derry, 684; Ralph Bedding, 682; 
George Hobin, 674; Darcy Chap¬ 
man, 668; Fred Roach, 668; Bill 
Stacey, 666; Sonny Schartz, 661. 

MARCH 30TH 

Noel Ricketts, 816; George Hobin, 
810; John Blodgett, 804; Paul Derry, 
774; Ron Jones, 768; Hal Ballem, 
759; Peter Stirpe, 748; Doug 
Hodgson, 742; Don Salsbury, 773; 
Bob Clark, 729; Ron Murry, 727; 
Wolf Mueller, 725; Mike Clements, 
724; Ray Bodgett, 721; Ken Living¬ 
stone, 721; Connie Lockhart, 715; 
Gene Dziama, 712; Marilyn 
Blodgett, 712; Moe Bryan, 712; Jerry 
Gora, 708; Pauline Bell, 703; A1 
Masterson, 700; Lance Livingstone, 
695; Carlos Felix, 688; Bryan Carey, 
687; Phil Cormier, 685; Bill Good¬ 
man, 684; Don Revoy, 680; Darcy 
Chapman, 674; Barry Livingstone, 
670; Jim Mclmoyle, 670; Lee Pace, 
669; Bill Stacey, 669;. Bill Ruther¬ 
ford, 666. 


Around the Cher Line 


By DAN KEWLEY 
Zone 22 Committeeman 

I would like to welcome any new 
Brothers and Sisters who have trans¬ 
ferred or been newly hired into the 
area. To those of you I have yet to 
personally meet, 
if you have a 
problem or a 
question, please 
put a call in for 
myself or my Al¬ 
ternate, Glenn 
Bell, as we 
would be more 
than happy to as¬ 
sist you wher¬ 
ever possible. I 
mention this be¬ 
cause in plants as large as the Chassis 
Plant, there is a constant flow of 
rumours that often misinform, mis¬ 
lead and upset people unnecessarily. 
This is a principal reason that people 
may believe they have rights that do 
not exist or that they have been 
grievously wronged when in fact 
they have not. Before you succumb 
to the temptation to pass along such 
fallacies it would be wise to corn- 
template the consequences of these 
rumours. We all have responsibility 
to educate our newer Brothers and 
Sisters as to what the truth is, not 
what we would like it to be. 

It has ceased to amaze me, how 
many seniority people can consider 
themselves to be authorities on the 
collective agreements and have 
never bothered to actually read and 
know their negotiated rights. So be¬ 
fore you work yourself up over an 
issue, or someone else for that mat¬ 
ter, please remember that Glenn or 
myself will try to provide you with 
the correct answer as soon as we 
possibly can. If we do not know, we 
will say so but try and find out or 
direct you to someone who can help. 
Many of the newer and younger 
Brothers and Sisters look to the 
seniority people for guidance, so 
please don’t mislead them. It is im¬ 
portant to remember that every dis¬ 
trict has it’s own negotiated Working 
Conditions Letters as a supplement 
to the Local and Master Agree¬ 
ments. 


I wish we could provide copies of 
these letters to everyone in District 
5, but I am given to understand that 
the cost is the prohibitive factor in 
not doing so. Should you have any 
questions pertaining to the District 5 
negotiated letters we will be more 
than happy to explain them and the 
reason for their existance. 

U.R. OVERPOPULATION 

The bulk of the new hiring taking 
place is due to the change from the 
“B” car to the “A” car. As a result 
of the training program scheduled 
and now cancelled, the U.R. classi¬ 
fication in every group has been over 
populated. Eventually this will lead 
to a U.R. reduction. 

BREAKING SENIORITY 

I had a case recently where a 
Brother was separated from the pay¬ 
roll and had his seniority broken due 
to his failure to notify management of 
his extended absence. He failed to 
file his S & A papers or call about his 
absence. It turned out that he was 
reinstated and then still didn’t notify 
the Company of absence after rein¬ 
statement and was contractually 
separated. For any new Brothers and 
Sisters not aware of contractual 
separation, I have included a simpli¬ 
fied version of the language as it per¬ 
tains to extended absence and failure 
to notify. 

PARAGRAPH 54 (C) 

Your seniority may be broken if 
you are absent for 3 working days 
and fail to properly notify manage¬ 
ment, unless a satisfactory reason is 
given. After the absence (un¬ 
reported) of 3 working days, 
management will send clear written 
notification to your last known ad¬ 
dress as shown on Company re¬ 
cords, that your seniority has been 
broken but can be reinstated if within 
3 specified working days after deliv¬ 
ery or attempted delivery, you report 
for work or properly notify the 
management of your absence. A 
copy of the notice will be sent to the 
chairman. If you comply with the 
conditions of the notification, your 
seniority will be reinstated if not 
otherwise broken. This does not 


limit the application of the Shop Rule 
regarding absence without reason¬ 
able cause. 

54(D) 

Your seniority may also be broken 
for failure to report for work in ac¬ 
cordance with a clear written Notice 
of Recall, or within 5 working days 
after the mailing of the notice, 
whichever is later, unless a satis¬ 
factory reason is given. 

54(E) 

Your seniority may also be broken 
for failure to report for work at the 
expiration of any granted leave, un¬ 
less a satisfactory reason is given, 
provided, however, in cases of 
leaves granted under Paragraphs 
(69), (70), (71), (72) and (72) (a), clear 
written notice will be sent to your 
last known address on Company file, 
that seniority can be reinstated if, 
within 3 working days after delivery 
or “attempted” delivery, you report 
for work or properly notify manage¬ 
ment of your absence. A copy of this 
notice will be sent to the chairman. If 
you comply with the terms of noti¬ 
fication, then your seniority will be 
reinstated, if not otherwise broken. 
Once again, this doesn’t limit the ap¬ 
plication of the Shop Rule regarding 
absence without reasonable cause. 

Therefore as you can see, it is vir¬ 
tually important that you notify the 
Company of any extended absence. 
To lose your seniority for failure to 
notify is a drastic penalty, but that is 
the reality of the contract language. 
It is also in your best interest to 
notify management of any address 
change so that such a notice reaches 
you. Another reason is so that a 
notice of recall reaches you in the 
event you are ever laid off. It is al¬ 
ways best to file your S & A or Com¬ 
pensation papers immediately. 

The number to call to report your 
absence is 723-2203. For long dis¬ 
tance calls in areas 417,519,613, and 
705, call toll-free 1-800-263-3821. To 
report a compensation claim and file 
a Lost Time report, you may call 
644-6093. If you are absent for sick¬ 
ness or outside injury and wish to 
receive Sick and Accident papers, 
then call 644-7831. 



Overtime 


By HECTOR McLELLAN 
Laid-off Worker 
London Diesel 

When does overtime become so¬ 
cially unjust and totally unaccept¬ 
able to the trade union movement? 

Before I continue with this article, 
I would like to introduce myself. My 
name is Hector McLellan, andl work 
in “B” Body. I was hired in the 
Oshawa plant as a preferential hiree 
from General Motors’ London 
Diesel Plant one year ago. 

Overtime becomes socially unjust 
when corporations lay off workers 
and have other workers work over¬ 
time. Overtime is socially unjust 
when some workers are separated 
from their families, when marriages 
split up, and their children develop 
psychological problems. Overtime is 
unjust when workers who are work¬ 
ing away from home and they, for 
economical reasons, have to share 
housing accommodations with six or 
eight other adults. 

As I see it, the position we are in 
today is an early symptom of techno¬ 
logical change. 

Large and not so large corpora¬ 
tions are introducing new technology 
to labour-intensified industries for 
the ultimate aim of replacing workers 
with machines to maximize profits. 

The “Big 3” have made billions in 
profits, and what does GM plan to do 
with their 3.7 billion? It’s no secret 
— by 1986, they plan to eliminate 
80,000 jobs. 

The corporations will do this in the 


name of free enterprise. How free? 
Toyota and GM and Nissan and GM 
both have their hands in each other’s 
pockets, and their only motivation is 
profit. 

During this high tech changeover 
from man to machine, corporations 
will have worker against worker by 
having thousands on lay-off and the 
rest working excessive overtime, 
and once they have the robots in 
place, thousands more will be laid 
off. Then we will finish up with a 
system of elite people in the work 
force and millions on welfare. 

I have heard people in the labour 
movement say, “Who will buy the 
products?” I can assure you it won’t 
be the people on welfare — it will be 
the elite work force. This system will 
work even with millions on welfare. 

What can we, as trade unionists 
do? We can fight to ensure that 
technological change is for the well 
being of every person on this planet. 
We cannot allow corporations and 
governments to throw people on the 
welfare roll. 

We have to share the work. 

We have got to remember our 
roots as trade unionists for, if we 
don’t take up the fight for our jobs 
and dignity together, then together 
we will fall. 

For the corporations, with the help 
of unscrupulous governments, will 
rob us of everything trade unions 
stand for. 

Respectfully Submitted By 
Hector McLellan On Behalf 
Of Laid-Off Workers. 


Skilled Trades 
Zone 37 


By PAT BLACKWOOD 
Alternate Committeeman 

The announcement that the Chev 
“B” car vyjll remain in Oshawa until 
October, was great news for all of us. 
The big car is still in demand, and 
changing over at 
this time, to the 
front wheel drive 
would definitely 
be poor timing. I 
hopethe“B”car 
is produced here 
in Oshawa even 
longer than Oc¬ 
tober. At the 
time of writing 
this article, the 
Company and 
Union were having final meetings on 
the reinstatement of the no punch 
out. I hope once it has been rein¬ 
stated, whether it succeeds or fails, 
that this issue be put to bed. We must 
make pensions, wages and improved 
health benefits our major priorities. 
The no punch out system is a non 
monetary issue. Let’s get our PPH 
days back or some type of equivalent 
time off with pay. 

WORKING CONDITIONS 



We are trying to get any out¬ 
standing working conditions, 
cleaned up. The locker room, in the 
basement of building 54, has been 85 
percent completed for some time 
now. Assistant Superintendent 
Gerry Meek, has assured us, the 
remaining work will be completed. 

GOLF LEAGUE 

Notices for the North Plant 
Maintenance Golf League, should be 
up on the bulletin boards. Tickets 
may be obtained from Norm Kerr, 
Paul Larkin, John Tran, Wes Keeler, 
or myself. The membership fee did 


Income Tax 
Service available 
at UAW Hall 
Hours 
9:00 to 5:00 


not increase over last year, and we 
have a better deal on green fees this 
year. Opening day is scheduled for 
May 12th. 

GOOD SIGN 

At the general membership meet¬ 
ing on April 5th, it was a good sign to 
see a strong turnout. Politics was 
kept to a minimum and it actually 
seemed we’re coming together, in 
preparation for September. 


Duplate 

I would like to thank all of you 
who supported me in the elec¬ 
tion for CLC delegate. 

Cliff MacPherson 

_hr 


“Still Alive 
and Kickin” 

By MURRAY STRONG 

I would like to thank everyone 
who voted for me in the recent CLC 
elections. This show of support was 
just the boost I needed to win my 
court case. I 
cannot release 
any details at this 
time, but I think 
showing the 
dates of my hear¬ 
ings would be al¬ 
lowed. They are: 
February 13, 
23rd, March 5th, 
6th, 7th, April 
9th, June 11, 28, 
July 3,4 and 5th. 
I was fired for the thirteenth (13th) 
time on December 5th, 1983. This 
little game must come to an end. 
General Motors is just trying to 
break my Union spirit because I will 
not take a job as a supervisor. I will 
never be a supervisor because it 
would mean having to take a per¬ 
son’s job even if he is innocent. Who 
would be able to sleep at night? Once 
again thanks for your support and I 
hope to see you again in August. 

Yours fraternally. 
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GM Rewards Quality Work I Views From District 11 


With Donuts 


i i 

L 


By RUSS RAK 

Canadian hourly-rated auto work¬ 
ers have long been accused of turn¬ 
ing out poor quality cars and trucks, 
and being overpaid and less produc¬ 
tive than Japa¬ 
nese workers by 
various cor¬ 
porate exec¬ 
utives and their 
supporters. 
However, the 
facts prove 
otherwise. For 
example, 
*< • /. Japanese mana- 

gers of produc¬ 
tion plants that 
they have established in Canada 
have stated that Canadian workers 
they hire are just as productive and 
co-operative as Japanese workers. 
They blame Canada’s manufacturing 
problem on bad management. 

As for building quality cars and 
trucks, we GM workers in Oshawa 
have a right to be proud of the fact 
tjrat Oshawa-built cars and trucks 
are preferred by buyers over Ameri¬ 
can-built vehicles, both in Canada 
and the U.S. Further proof of this is 
the latest corporation Quality Audit 
No. 7 conducted in Plant 2 (“A” 
Plant) in Oshawa during the week 
ending March 9, 1984. This audit 
showed a quality rating of 132 CQI. 
This was considerably higher quality 
than that achieved at any of the other 
four GM competing “A” Plants ih 
the U.S. 

The week of March 19, 1984, 
Oshawa “A” Plant supervision 


posted bulletins congratulating us for 
ajob well done, and urging us to keep 
up the good work. But the real rub 
was the reward of free “coffee and 
donuts’’ supplied courtesy of Versa 
Foods. To get this reward, you were 
given a ticket by the supervisor. 
When our foreman came around with 
these tickets, I and several other 
Brothers in the Final FiAish Depart¬ 
ment told supervision that we con¬ 
sidered the reward an insult, and 
refused the tickets and asked if our 
next reward would be an all-day 
sucker. 

However, while we me being re¬ 
warded with donuts for good quality 
work, GM raked in record profits of 
$3.7 billion in 1983. In 1984, they 
predict even higher record profits of 
over $5 billion. Meanwhile, some¬ 
time later this year, several hundred 
top GM executives are giving them¬ 
selves over $100 million in bonuses 
for these high profits which were 
produced by our work and the 
concessions that we made in the last 
contract. No doubt, GM executives 
in Oshawa and Supervision will also 
be getting substantial bonuses, 
which I’m sure won’t be donuts. At 
he same time, top GM executives in 
the U.S. are discussing plans to elim¬ 
inate 80,000 hourly-rated jobs 
throughout the GM plants in the U.S. 
and Canada. They are also discuss¬ 
ing plans on how to reduce wages 
and benefits so that GM can rake in 
even higher profits in future years. 
This has been revealed in the so- 
called confidential GM document, 
“Actions to Influence the Outcome 


of Bargaining”, which was earlier 
leaked to the press, (and which I 
managed to get a copy of), dated Oc¬ 
tober 11, 1983. 

Brothers and Sisters, we must re¬ 
solve ourselves now to fight for and 
win a substantial wage increase, job 
security, and other necessary con¬ 
tract improvements in the upcoming 
contract negotiations later this year 
because we have damned well 
earned them, and deserve more than 
just “donuts”. 

UAW GOLF LEAGUE 

Opening Day Tournament — Sun¬ 
day, May 6th, Tee Off Time 9 a.m., 
at Kedron Dells Golf Course, Ritson 
Rd. N. 

Come out and enjoy a fine day of 
golf. There will be lots of good 
prizes. The 1984 membership fee is 
$25.00. New members are welcome. 
For more information and to pur¬ 
chase membership cards contact any 
of the following league executive: 
Mike Rorabeck, President, 725- 
5717, No. 2 Shift; Greg Brooks, 
Vice-President, 5.76-8880, No. 2 
Shift; Dan Tureski, Sec.-Treasurer, 
579-5727, No. 2 Shift; Len LeLievre, 
Tour Chairman, 723-6406, No. 2 
Shift; Eric Smith, Club Captain, 
728-2607, No. 2 Shift; Russ Rak, 
Press Reporter, 576-6255, No. 1 
Shift. 

We have a total of 5 tournaments, 
plus Flight Playoffs planned for the 
1984 golfing season with trophies and 
good prizes. I will give a more 
comprehensive report on these after 
the opening day tournament. 


Ladles 9 Auxiliary 27 Bowling News 


By MARG GRAY 
Press Reporter 

FEBRUARY 7, 1984 
HIGH TRIPLES 

Phyllis Munroe 699 (280, 254), 
Annabelle Cobb 659 (253, 220), 
Loretta Gourley 610 (240,197), Barb 
Smith 606 (240, 193). 

HIGH SINGLES 

Flo Panter 271, Lil McEachern 
246, Isabelle McFarlane 229, Marg 
McDougall 225, Marg Gray 222, 204, 
Marg Fitchett 207, Verna Parker 207, 
Maij Leddy 205, 203. 

FEBRUARY 14, 1984 
HIGH TRIPLES 

Annabelle Cobb 717 (259, 236, 
222), Marg Gray 715 (251, 246, 218), 
Maij Leddy 617 (240, 197), Isabelle 
McFarlane 602 (226, 190), Verna 
Parker 600 (226, 205). 


Munroe 628 (246, 207), Marj Leddy 
627 (288, 180), Barb Smith 604 (215, 
199). 

HIGH SINGLES 

Marg McDougall 209, Betty Clark 
207, Annabelle Cobb 203, Olive Duf- 
field 201. 

INTER AREA BOWLING 
TOURNAMENT 

Our Auxiliary 27 Bowlers travel¬ 
led to St. Catharines this year, 
March 24, 1984, for our Inter Area 
Bowling Tournament. Sorry to re¬ 
port, we lost the Champs Trophy. 
However, better luck next year. As 
always we all had a fun day. Follow¬ 
ing bowling, we attended our ban¬ 
quet, and were served a real deli¬ 
cious meal, which was enjoyed by 
all. Sister Irene Williamson, Presi¬ 
dent of St. Catharines’ Bowling 
League Auxiliary 50, welcomed all 


Never mind Sisters, we brought 
something back. We, also, brought 
back lots of door prizes and the win¬ 
ners were: Sisters Rose Rodman, 
Marg McDougall, Olive Duffield, 
Marg Fitchett, Pearl Gavel, Anna¬ 
belle Cobb, Betty Rutherford, Verna 
Parker, Jackie Finn, Ruth Hopson, 
Phyllis Munroe, Betty Clark, Vi Coo- 
lidge, Isabelle McFarlane, Flo Pant¬ 
er, Marg Gray, Maij Leddy. 

We then enjoyed an evening of 
dancing and refreshments. 

Sisters Irene Williamson also in¬ 
formed us our Sisters from Wood- 
stock were unable to come, and were 
sorry they could not be host to next 
year’s tournament. 

Congratulations to all the winners, 
next year our own Bowling Club 
Auxiliary 27 will be host to the Inter 
Area Bowling Tournament, being 
held on March 23, 1985. 


By BING CAMPNEY 
District 11 Committeeman 



CANADIAN CONTENT LAW 
The Canadian Government try¬ 
ing to extend the export restraints 
beyond the March 31 expiry date, is 
causing an uneasiness among the 
local Japanese 
car dealers. I’ve 
read where a 
number of local 
M. Hi Japanese dealers 

are very dis- 
* ■ appointed with 

■-» M this agreement. 

One of our local 
Hr Japanese dealers 

vest more of 


their profits in Canada, if the sales 
were greater. Doesn’t he know the 
Japanese auto industry picked up 25 
percent of the auto sales in 1983 and 
still haven’t invested anything? 
Would this dealer like to see the 


Japanese take 75 percent of the auto 
sales before they invest? 


CANADIAN CONTENT 


Negotiators for all UAW in 
Canada say the Canadian Content 
Legislation would force the Japanese 
and other foreign auto companies to 
open up 130,000 new jobs in Canada. 
Now, if our Japanese dealers see 
anything wrong with that, then they 
must be from the Country of the Ris¬ 
ing Sun. 

Another Japanese dealer says the 
Canadian Government should mind 
their own business and let the 
competition take care of itself. He 
went on to say, he may be forced to 
lock his doors because of it. (If he 
needs a padlock, I can supply him 
with one, my heart bleeds for him.) 

This same poor “Chapanese” 
says he hasn’t made a profit for so 
long he can’t remember when, he is 
only staying open, trying to break 
even. Wouldn’t all this bring tears to 
a glass eye. 

Still another one of these dealers 
says he is mad because he knows the 
sales are out there for the Japanese 
product but can’t deliver the goods. 
My advice to them is get out before 
you go belly up and apologize for 
having the dealership in the first 
place and then apply for a Canadian 
dealership. 

You must wonder why I’m so 
ticked off over the Japanese. Mainly 
because of what I’ve just written, but 
there are several reasons, if we don’t 
believe they are trying (or I should 
say, achieving their goals) by break¬ 
ing all the laws of world market 
trade. The Japanese are unrestrained 
by the rules of the market places, 
they are now being observed by all 
western countries. 


Japan’s bureaucratic industrial 
complex long ago launched a well 
planned economic war against its 
industrial partners from the west. 
They have done this through bribery, 
theft and industrial espionage. Just 
take a look at the taxes which are put 
on our North American vehicles. If 
you could buy our product for say 
$10,000, by the time it lands on Japa¬ 
nese soil it would cost about $20,000 
because of their export tax. We don’t 
do this with their product when it 
lands on the North American soil and 
for the life of me, I don’t know why. 

I read a novel recently called “The 
Japanese Conspiracy”. In this novel 
it cites the six leading consumer 
electronics firms began collaborating 
in 1964, in preparation of a concerted 
attack on the North American indus¬ 
try. This upper level of executives 
agreed to freeze competition among 
their own nation and fix the prices of 
their merchandise on the domestic 
market, gouging Japanese con¬ 
sumers to support their losses as 
they flooded the North American 
market with TV sets, priced far 
below the U.S. and Canadian market 
values, by dumping millions of sets 
at prices so low. Both the American 
and Canadian manufacturers could 
not possibly compete with them. 

The results of this industrial es¬ 
pionage caused the Japanese to lose 
8 of their own manufacturers who 
were driven out of business with a 
loss of 70,000jobs. Now, they are at 
it again, trying to monpolize the 
world car and truck industry. 
Twenty-five years ago, who ever 
heard of the Toyota, Datsun, Nissan 
and Honda? 

So you see I could write something 
negative in each of my articles about 
the Japanese dominance on the hori¬ 
zon, you had better wake up in a 
hurry “Washington” and “Ottawa” 
because next year may be too late. 

NO BADGE OUT 

On the No Bade Out issue as of 
this writing there isn’t anything new 
to report. Hopefully, by the time this 
issue reaches your homes, some¬ 
thing will be done and I will report to 
you. 

The only thing I can tell you at this 
time is all plant managers in all GM 
Plants in Oshawa are concerned 
about the huge mass of people who 
are leaving the plants early and not 
badging out. 

I see this as a separate issue to the 
No Badging Out. I feel once these 
issues are resolved, the No Badging 
Out will work. As far as the truck 
plant, I can’t tell if there are huge 
masses leaving early, but unless you 
have a pass from your supervisor, 
my advice would be to get one. 


HIGH SINGLES 

Lil McEachern 237, Marg Fitchett 
232, Phyllis Munroe 228, 204, Barb 
Smith 210, Betty Clark 215, Vi 
Coolidge 206, Betty Rutherford 203. 


the Sisters and Brothers. She, also 
wanted us to convey to Sister Ethel 
Thomson, a speedy recovery from 
her illness, and to tell her how much 
she was missed. Sister Thomson has 
travelled with us since our bowling 


•*Truck Plant 84” 


FEBRUARY 21, 1984 
HIGH TRIPLES 

Verna Parker 678 (251, 239), Marg 
Fitchett 653 (280, 213), Loretta 
Gourley 653 (245, 221), Marg Gray 
619 (218, 209), Flo Panter 618 (223, 
221), Barb Smith 606 (243, 184). 

HIGH SINGLES 

Lil McEachern 223, Jackie Finn 
208, Ray Stire 204, Phyllis Munroe 
204, Eileen Smith 204, Isabelle 
McFarlane 202, Rose Rodman 201. 

FEBRUARY 28, 1984 
HIGH TRIPLES 

Marg Gray 675 (306, 199), Marg 
Fitchett 671 (231, 226, 214), Phyllis 


league was started. Our own bowling 
league sisters really missed her being 
with us, also. Hurry and get well 
soon, Sister Ethel. 

Then came the handing out of the 
trophies. Auxiliary 270 Brantford 
were the Champs. Auxiliary 50 St. 
Catharines took second place and 
Auxiliary 321 Brantford were third 
place winners. The individual 
trophies were then handed out. Sis¬ 
ters Vi Collidge and Verna Parker 
got high singles. Sister Marg Gray 
high triple, Sister Ho Panter low tri¬ 
ple, and Sister Maij Leddy low over¬ 
all single, Sister Isabelle McFarlane 
low triple, and Sister Marg Fitchett 
low single. 



IN All WACKS OF UFC...L00K FOR THE UNION IABEI, 
SHOP CARO, ST0R6 CARD AND SERVICE BUTTON 



By RON GAY 

We are only a few weeks away 
from our first long week-end (April 
20th) thank goodness. I stated in the 
last Oshaworker, it is not official, but 
I believe that the 
Plant 


V holidays are Au- 
gust 5th, 1984for 
. -m It No. 2 Shift with 
If No. 1 Shift get- 
,4# , ‘ ting their holi- 

f 4 . days the two (2) 
weeks prior. If 
a you wish more 
A 8 holidays than the 
Mm two (2) weeks 
posted — I 
would suggest that you call your 
Committeeman to make sure that 
you cover yourself. 


RENEW PARAGRAPH 62 
TRANSFERS 

As of April 1st, you must renew all 
Paragraph 62 Transfers which will be 
good until April 1 st of next year — or 
if you have more than one (1) Para¬ 
graph 62 Transfers on file and one is 
honored, the others are cancelled. 


VACATION PAY 

Each employee who has one or 
more years seniority as of the vaca¬ 
tion pay and paid absence allowance 
eligibility date, shall on that date be¬ 
come entitled to one week’s vacation 
in that year, or such time off as he 
would be entitled to under existing 
law. Time off for paid absence allow¬ 
ance is deemed to be vacation time 
off. 

The vacation pay and paid absence 
eligibility date in each plant shall be 
June 30. 

No employee shall receive less va¬ 
cation pay than that to which he 
would be entitled under existing law 
at the time such vacation and paid 
absence allowance pay is payable. 
For the purpose of ensuring com¬ 
pliance with such law, pay for paid 
absence allowance is deemed to be 
vacation pay. 

The expression “minimum hours” 
wherever used in this Section shall 
mean a total of 1,000 hours in the 
vacation eligibility year which will be 
the fifty-two (52) pay periods imme¬ 
diately preceding the vacation pay 
and paid absence allowance eligibil¬ 


ity date in that year. For the purpose 
only of calculating minimum hours 
worked, hours paid for holidays not 
worked, jury duty and bereavement 
leave, shall be considered as hours 
worked. 

VACATION PAY ALLOWANCES 

Eligible employee with seniority 
of: 

One but less than three years — 80 
hours 

Three but less than five years — 
100 hours 

Five but less than ten years — 120 
hours 

Ten but less than fifteen years — 
140 hours 

Fifteen but less than twenty years 
— 160 hours 

Twenty or more years — 200 
hours. 

We are not yet in the 1984 negotia¬ 
tions but John Sinclair is for Duplate. 
I, myself have missed John around 
the Hall, but I guess that you cannot 
be in two places at once, and I am 
sure that John will do a super job for 
the Duplate workers. See you next 
issue. 

Take care. 
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Return of the Motor^lAne Jerk 


By BRAD GILL 
Alternate Committeeman 
Zone 48 

First of all, I would like to thank 
Brother Willie Wilson for the great 
job he did in running our Tuesday 
and Thursday night Hockey League. 

It was a very 
successful year, 
and I am sure I 
can speak for 
everyone when I 
say it was fun, 
and we are al¬ 
ready looking 
forward to next 
year. Thanks 
again Willie. 
With all the new 
people in the 
Zone, we may even be able to ex¬ 
pand next year. Time is quickly run¬ 
ning out, so if anyone has any more 
proposals or ideas for the 1984 set of 
negotiations, please contact me and I 
will give you a proposal sheet. Put 
your suggestions on this sheet and I 
will forward them to our District 
Committeeman. Negotiations are 
slated to start July 16, 1984. 

Approximately one (1) year ago 
our former District Committeeman 
wrote an article in The Oshaworker 
regarding “The Motor Line Jerk.” 
For the benefit of all the new people 
on the Motor Line who may have 


missed it, I would like to entitle this 
“The Return of the Motor Line 
Jerk.” Since he has been out sick for 
sometime and just recently returned 
(don’t get me wrong, I am glad he’s 
healthy again), I don’t think I have to 
mention his name. He’s like a small 
gastapo, “I’m the boss, it’s my way 
or no way.” He’sgot this thing about 
putting everybody on the 200 Club. 
He’s put so many of his people on it 
and they’re thinking about changing 
the name of it. Most supervisors you 
can negotiate with and usually reach 
a happy compromise, and in a lot of 
cases the guys will correct their prob¬ 
lems (absentee, late, whatever). It 
only stands to reason it would make 
for better working relations between 
supervisor and employee. 

If the President of GM is reading 
this, please take some advice, re-en- 
roll this jerk in the Dale Carnaby 
Course before things get too far out of 
hand. 

By the time this article is printed 
there will have been a reduction of 
four (4) 69B Repairmen. With the 
classification of U.R.-A11 Round 
being a new classification (approxi¬ 
mately 1 year ago), there has been a 
new letter negotiated as to how they 
flow when they are reduced. Please 
contact me or the District Com¬ 
mitteeman and we will be glad to ex¬ 
plain it to those of you who are not 
sure. 



Part Time Foreman 


By DAVID CRUMB 

Workers in the Plastics Depart¬ 
ment have again been subjected to 
another one of the GM part time 
foremen. 

This one has decided to clean up 
the 3rd shift. Stan wants this job so 
bad he will allow nothing to stand in 
his way. He has bought breakfast for 
his foreman and superintendent, 

When he worked on set up, if a 
machine went down and you went to 
the office and asked to have it fixed it 
was more or less like kicking a dog 
with rabies. It seemed to infuriate 
this man to no end. 

The shoe is on the other foot now. 
If a machine goes down it should be 
fixed immediately. 

Stan has told me he would like to 
be written about in our paper. After 
spending countless hours in the 
office he has not yet secured his 
foreman’s job, not being one to 
stand in the way of a man’s progress. 
I am more than happy to write about 
you, Stan. It seems to me to be a last 
ditch effort to be recognized. Clutch¬ 
ing at straws will not get the job. I 
believe in deeming your own yard 


before harping about others. 

Stan walks around blind to the 
safety aspect in here. When the 
safety meetings were held Stan re¬ 
fused to go. Now that his new career 
has opened he is front and centre at 
the meetings. 

I told Stan about one safety prob¬ 
lem, baskets stacked 5 high. His 
reply was, if they have a spare driver 
I will get them undecked. What was 
wrong with the regular driver. 

One other safety feature was on 
the weekend a UR man driving a lift 
truck with no licence. Stan asked if 
he had a licence. The answer was no, 
yet he still allowed this person to 
drive. 

It seems to be okay to break the 
rules, as long as you are a part time 
supervisor. Don’t let me or you try it. 

One other little note of interest is 
how Stan has taken to a broom. You 
have the potential to be a great 
sweeper, keep up the good work. 

I hope in some way this article has 
helped. If not my only advice would 
be to keep pouring on the breakfast. 
I’m certain your climb to the top will 
be short. 


•CO" is Good 




By BRUCE McARTHUR 

Oshawa Regional Councillor 

One issue that is dear to the heart 
of many a GM worker is the con¬ 
struction of the Park Road overpass 
at the CPR tracks. Park Road is 
without doubt 
the only major 
level rail cross¬ 
ing with such 
high traffic vol¬ 
umes that does 
not have a 
bridge. Over ten 
gjgjd Jm years ago 

jfS|l Osh aw a City 

* if ^Tpjf Council adopted 
™ aS8BS a plan to place a 
bridge at that 
location. We then went to Regional 
Government and Park Road became 
a priority to build. The Region about 
six years ago started to buy property 
that would be needed when the 
bridge was built. Today all but one 
property has been purchased. The 
province had given the project its’ 
blessings and all that was necessary 
was the Federal Government to fund 
their portion of the 6 million dollars. 
Even with countless motions by 
Council to the Federal Government 
as well as Ed Broadbent also pushing 
for us, still no money or committ¬ 
ment came. 

The logjam started to break on this 


issue in early March of this year 
when the province said privately that 
the Park Road bridge would be built 
as part of the “Go Train” expansion 
into Oshawa. There are still a few 
roadblocks in the way. The first is 
that final clearance of the Environ¬ 
mental Impact Study will hopefully 
be given this summer. This means 
that the final design for the Park 
Road bridge will occur incorporating 
the “Go Rail” into that plan. 

The construction will then start in 
1985. It is estimated that the con¬ 
struction will take almost two years. 

I am personally not thrilled that 
Park Road will be closed for over a 
year but I guess that is the price of 
progress. 

In April of this year contracts will 
be let for some of the structural work 
related to the “Go”. Some 15 million 
in work will start in the section from 
Pickering to Whitby. These will be 
seen springing up beside highway 
401 on the south side, As the years 
pass more and more work will occur 
until finally, at long last in 1989 you 
will be able to catch the train in 
Oshawa. One station will be south of 
the shopping centre and the other 
station will be next to the Holiday 
Inn on Bloor Street. 

“Go Train” expansion means that 
they will not cross a level crossing 
without a bridge. With this in mind a 


It’s To«: It's He! ft’s The JVDPi 


By BILL CAINES, 

Zone 58, District 4 

A SINCERE THANKYOU 

I would like to thank the member¬ 
ship for electing me to the PAC 
(Political Action Committee) and the 
rest of the Committee, which con¬ 
sists of the fol¬ 
lowing: Cliff 
MacPherson, 
Dan Rule, Amby 
Ferren, Matt 
Ryan, Derick 
Gandy, Bill 
Caines, Art 
Field, Dan Le- 
Blanc and Bruce 
Moores. This 
Committee is a 
joint committee, 
meaning that there are four (4) mem¬ 
bers from each caucus plus one inde¬ 
pendent from Duplate. We hope with 
our combined efforts over the next 
three (3) years that we can be suc¬ 
cessful in promoting and electing the 
NDP federally, provincially and 
municipally. 

MULRONEY, TURNER, 
CHRETIEN, ETC. ETC. ??? 
ANSWER ED BROADBENT: 

The Conservatives (PCs) are 
touting Brian Mulroney as the best 
thing since apple pie. The Liberals 
have many assorted names, who 
they think should be the next PM of 
Canada. The Liberal Party may elect 
a new leader, but it will be just a new 
face. They will continue with the 
same policies, that have ruined our 
country. We have had too many 
years of Liberal and Conservative 
Governments in Canada. As for the 
PCs, just look at Bill Davis and 
Company in Ontario and their poor 
record. 



Rad, RIM, 

By JIM MITCHELL 
Zone 27 Committeeman 

I would like to take this opportu¬ 
nity to thank the Brothers and Sisters 
who voted for me in CLC election. I 
was elected as one of the delegates to 
represent our 
Local at the con- 
vention. We 
have experi¬ 
enced a layoff in 
the RIM De¬ 
partment (31) 
which I hope 
does not last 
very long. There 
are many things 
in this depart¬ 
ment to be 
straightened out and hopefully we 
can settle a lot of these items at nego¬ 
tiations, wages and classifications 
being some of the main items. 

This, it seems is very confusing to 
the Brothers and Sisters who trans¬ 
ferred up from the South Plant for 
they usually never experience a lay¬ 
off. If you require any information 
concerning the lay-off, call your 
committeeman. 

The Rad Department has experi¬ 
enced a permanent layoff which I 
hope is the last of it. It seems the 
AVO System in the Rad Department 
is interpreted two different ways—it 
seems that seniority has lost it’s val¬ 
ue. There is a situation where an em¬ 
ployee who has greater seniority 
than another employee and has an 
AVO in for an area that is a steady 
day group. This group is temporary 
on two shifts. Because this employee 



bridge will also be built on Bloor 
Street where a level crossing is 
currently. Not only are we in 
Oshawa going to receive a first class 
“Go Train” but as well we receive 
some long overdue public work pro¬ 
jects thrown in at bargain prices. It 
never seemed that when I made the 
motion at Regional Council to bring 
the “Go” here it would take until 
1989 to complete, but things will 
happen quickly from here on. 


ELECT NDP 

On the other hand Ed Broadbent 
has been an active leader in Ottawa 
for the NDP for 14 years, and has 
proven himself as being capable of 
doing the job as PM. 

Over the years Ed and the NDP 
and their policies have been respon¬ 
sible and consistent with the working 
people’s idea of how the Govern¬ 
ment should be run. Ed Broadbent is 
no stranger to no one and has proven 
himself over the years. Now is the 
time to elect Ed to the office of the 
Prime Minister of Canada so he can 
prove to the people of Canada that he 
can do the job! 

WOULD YOU VOTE FOR YOUR 
BOSS??? 

I would like everyone in the UAW 
to take a minute and ask themselves 
this question. Would you vote for 
your foreman if he ran for Commit¬ 
teeman in your area? If your answer 
is like mine — it is a resounding no!! 
But why do we elect our bosses to 
power — through the PCs and Lib¬ 
eral Parties? Let me explain. To run 
for political office (especially Prime 
Minister or a Provincial Premier) you 
need lots of money, in fact you need 
tfiillions and millions of dollars. 

Where do you think the PCs and 
Liberals get their political contribu¬ 
tions. From big business, e.g. GM, 
Ford, Chrysler, Massey Ferguson, 
etc. In fact the Liberals and PCs 
solicit these big companies for 
money to run their well-oiled politi¬ 
cal machine. Now do you believe 
that these big companies donate this 
money from the kindness of their 
hearts (ha). They give this money in 
exchange for favours (promises to 
big business for lower corporate tax¬ 
es, wage controls, tax labour laws, 
etc. etc. So when you vote and elect 
PCs or Liberals, you are essentially 
voting for your boss, because big 


business runs this country. No 
favours from the PCs or Liberals 
then there would not be any political 
donations from these big companies. 
Therefore their big election 
machines would come to a stop. 


THE ALTERNATIVE 
The solution to the above men¬ 
tioned is the NDP. The NDP get their 
funding from Unions nd ordinary 
working people like you and me. The 
NDP does not accept corporate 
donations in any form. This way they 
do not have to return any favours to 
big business. But they will return 
favours to the working people of 
Canada, the little guy. So remember 
— don’t vote for you boss. Vote for 
the NDP. Remember It is You! It is 
Me! It is the NDP. 


PROFIT-SHARING? 

Lately the media have told you of 
the wonderful news of how GM 
workers in the U.S. have received 
cheques for $600 (about $425 after 
taxes) for profit-sharing, as per 
negotiated by the UAW in the States. 
But why didn’t the media mention 
the concessions the U.S. workers 
gave up (especially freezing their 
COLA) in their last contrast. 

Yes, the Americans got a cheque 
for $425. In Canada we kept our 
COLA. It adds up to over $1,200 in 
the first year (alone) in our contract. I 
would say we did a lot better than the 
U.S. membership. Wouldn’t you? 
The answer lies in the prime demand 
for the U.S. UAW in the upcoming 
negotiations; to drop profit-sharing 
and reinstate their COLA — enough 
said. 


CLOSING THOUGH” 

If you have a problem no ma.*er 
how big qr small — call your Com¬ 
mitteeman — It is your right — don’t 
call and you lose that right. 


Plastics & Inspection 


did not put in for either shift, they 
refused to move him. There have 
been grievances filed and at this time 
the outcome has not been deter¬ 
mined. Management seems to be 
playing with this situation but I 
guarantee you not for long. We either 
have an AVO System or we don’t. 
All AVO’s in the Rad Department 
must be renewed as of April 1st, 
1984. 

The Plastics Department is still 
going strong and 1985 looks like a big 
year for Plastics. There are many 
things in this department also which 
will have to be negotiated. We had a 
Brother which was hurt doing the 
mould changing job. This employee 
was working alone and should have 
had a helper with him. The door on 
one of the machines fell off, cutting 
his face and chest. This employee 
returned to work the next day and 
the Medical Centre okayed him to 


return to work. I hope management 
realizes that they are wholly respon¬ 
sible if this man gets hurt again while 
being in this condition. It seems the 
only way you cannot come to work 
if you have two broken legs and i>-.ns 


A 


and cannot wheel a wheel .uair. I 


think the Medical Centre had better 
take another look at what they are 
doing. 

I would like to congratulate Joe 
Leith on his election for District 
Committeeman. I would also like to 
congratulate John Phalen on a good 
campaign and for all the help he has 
given the membership in the last two 
years as your elected District Com¬ 
mitteeman. 

As of April 1st, 1984, all transfers 
to remain at work forms must be re* 
newed and return transfers (9). Re¬ 
member if you have a problem or 
need information call your com¬ 
mitteeman. 



Hockey Hot Box 

By HAROLD REID 
President, UAW Hockey League 


APRIL 1, 1984 

Coleman Movers stayed in the 
race for the title as they came from 
behind to defeat Bob Phillips TV and 
Video five to four. 

Coleman were led by Doug 
Crough with the hat trick while other 
tallies went to Tom Conahan and 
Doug Tamblyn. Mike Roy had a pair 
for Bob Phillips TV and Video with 
Rick Savoie and Brian Myles getting 
singles. 

APRIL 8, 1984 

Bob Phillips TV and Video wins 
the championship in the third and 
deciding game by defeating Coleman 
Movers three to two at fifteen forty 
of the first over-time period. 


Tom Doyle did the honours with 
his second goal of the game, Brian 
Myles, chipped in with the other 
tally. 

For Coleman Movers, Doug 
Crough and Don Spieker scored. 

Both teams played brilliantly and 
Bob Phillips TV and Video had to 
give it all they had to win. Hopefully, 
I’ll be back in the fall for another 
season. I’ve enjoyed being involved 
with all you players and thank you all 
for making the league what it is to¬ 
day, one of the best in Oshawa. I 
hope you all try out again in the fall 
and hopefully the majority will be 
back again. Have a good summer. 
You all deserve it. 
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